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Scenario: You are a supervisor with an employee who recently sustained an injury 
at work.  As it was reported to you, the employee was walking back to her desk in 
the office when she suddenly passed out.  While falling to the ground, she struck her 
head on the side of her desk, an injury which required several stitches.  By history, 
you are aware that the employee has some personal health conditions for which she 
takes daily medication.  After being seen by her doctor, the employee later tells you 
that she had a mild heart attack and that she has been advised to remain off from 
work for 30 days to recuperate.  The employee wants to file an injury claim, so you 
provide her with a form CA-1, Federal Employee’s Notice of Traumatic Injury and 
Claim for Continuation of Pay/Compensation.  With respect to her claim, what 
medical condition(s) may be compensable?       

 

The best answer is: 

B.  The head laceration only will likely be covered.  You expect that the U.S. 
Department of Labor may consider the injury to be the result of an 
idiopathic fall, which is a fall caused by a personal, or non-occupational, 
medical condition.  In falls such as this, the employee generally has 
coverage for the results of the injury, but not for the underlying 
condition that caused the fall.  

 

Not all injuries are covered by the Federal Employees’ Compensation Act (FECA) 
simply because they occur at the work site.  An idiopathic fall is a fall caused by a 
personal and non-occupational disease or illness of the employee.  Examples of such 
falls include:  heart attack, fainting spell, or epileptic seizure.  Injuries caused by 
such conditions are not covered under FECA unless there is some intervening 
employment-related cause.  In the case example, the employee fell and hit her head 
on the side of her desk, causing a wound which required several stitches.  With 
idiopathic falls, if some factor of the workplace intervened, or contributed, to the 
injury, the employee has coverage for the results of the injury, but not for the 
idiopathic condition that caused the fall.      

 

Bonus Question:  What is the employee’s specific entitlement to Continuation of 
                       Pay? 

 

Presuming the heart attack in the case example was caused by an idiopathic medical 
condition, the employee would only be entitled to COP for any lost time necessitated 
by the head wound that required several stitches.  The employee would NOT be 
entitled to receive COP for the projected 30-day recovery period for the heart attack. 


