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IN REPLY 

DEFENSE LOGISTICS AGENCY 
HEADQUARTERS 

8725 JOHN J. KINGMAN ROAD 

FORT BELVOIR, VIRGINIA 22060-6221 

APR 3 2009 
REFER TO J-13 

MEMORANDUM FOR MR. EDWARD VISKER, MR. JOHN MCLAUGHLIN, AND 
MS. PAT EDGERTON, CHIEF NEGOTIATORS AT THE 
DEFENSE DISTRIBUTION DEPOT, SUSQUEHANNA, PA 

SUBJECT: Locally Negotiated Operating Procedures (LOCNOPs) for Articles 29 and 31 
between the Defense Distribution Depot, Susquehanna, P A and the American 
Federation of Government Employees (AFGE), Locals 1156 and 2004 

The subject LOCNOPS dated March 26, 2009, have been reviewed pursuant to Article 
38, Section 5 of the Master Labor Agreement (MLA) between the Defense Logistics Agency 
(DLA) and AFGE Council 169. The subject LOCNOPs are approved this date by both DLA 
Headquarters and AFGE Council 169 with the following understandings: 

Article 29, Section 3.6: Approved with the understanding that the duration of the 
detail may be modified based on the needs of the operation. 

Article 31 is approved as submitted 

If there are any questions on this matter, you may contact Ms. Pam Molloy at 
(703) 767-5401 or DSN 427-5401. 

Attachment 

cc: 
Mr. Frank Rienti, AFGE Council 169 

M~6 
t." Karen D. Hilliard 
\l Staff Director 

Labor and Employee Relations 
Human Resources 



LOCNOP - ARTICLE 29 
REASSIGNMENTS, DETAILS AND LOANS· 

For the purpose of this LOCNOP, a "Shift Change" (e.g. an employee moving from evening 
shift to day shift In the same title series and grade) is not considered a "reassignment". 
Shift Changes are addressed In ihe LOCNOP for ArtiCle 20, Hours of Duty. 

SECTION 2G •. - REASSIGNMENTS (Hardships) - The Union shall be given the 
opportunity to be present at meetings Ihat involve cohside(ation of a request for 
reassignment due to personal hardship presented by an employee. A copy of a hardship 
decision will be provided to the Union upon request. 

SECTION 3 - DETAILS - Delails will be kept to the shortest practicable lime limlts,Detaiis 
will initially be made for a period not to exceed 120 days. The following procedures will be 
used in determining which employees will be detailed. 

1. A roster will be established and maintained for each work area (first line supervisor) 
which will Include the names of each area Employee in seniority order according to 
service computation date (SCD), title, series and grade. Employees and Union 
representatives Will be allowed to review said rosters upon request. 

2. Every qualified Employee will be given the opportunity to volunteer in seniority order 
from most senior 10 least senior. 

3. In the event there are insufficient volunteers for a detail, qualified employees will be 
detailed by inverse seniority in rolation according to the roster, least senior 
employee first. . . 

4. When bargaining unit Employees are Involuntarily assigned to another bargaining 
unit, the Employer agrees to notify the local Union in advance when possible. 

5. When detailing a Union representative, the Employer will allow the Union 
representative to call the Union prior 10 going to the new work site. 

6. When Employees are detailed for ten (10) working days or more, the job 
requirements and duration will be committed to writing and a copy provIded to the 
employees selected for the detail. Short term details will be made verbally. 

SECTION 4 - LOANS - Follow the procedures outlined in Section 3, paragraphs .1-5 
above. 

J~}/c?~. 
~OHN MCLAUGHLIN 
President, AFGE Local 2004 
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~t~a£R 
VP, AFGE Local 1156 Deputy Commander, 

DDSP 
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