DEFENSE LOGISTICS AGERNCY
HEADGUARTERS
BPLE JOMM J KINGMAN ROAD
FORT BELYOIR, VIRGIMIA 22080-6221
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MEMORANDUM FOR MIL D VISKER, MR, JOHN MCLAUGHLIN,
AND MS. PAT EDGERTON, CHIEF NEGOTIATORS AT
DEFENSE DISTRIBUTION DEPOT SUSQUEHANNA
PENNBYLYANIA

SUBIECT: Locally Negotiated Operating Procedures (LOCNOPs) for Articles 13,
25, 30 and 41 between Defense Distitbution Depot Suscuehanna
Pennsylvania and Defense Distribution Center Headqguarters and the
American Fedeyation of Government Eravlovess (AFGEDY, Loeals 1156
amnd 2004

The sublect LOCKOPs {attached), dated Sepntember 4, 2008, have been reviewsd
pursuant to Article 38, Section 5 of the Magter Labor Agreement (MLA)Y between the
Dretense Logisties Agency (DLAY and AFGE Council 169, The LOUNOPs are zig‘x-pfwm
this date by DLA Headguarters and AFGE Council 169 The Article 25 LOCNOP 1
approved with the understanding that the statement i Section DZb about & cmibaa%; a0t
being required does pot preclude a supervisor rom calling the emnplovee back fo discuss

the sick leave request belore approving or disapproving it

E there are any questions on this matter, Mr. Neil Glenicki may be reached at (703)

TET7-3404 or DISMN 427-3404. ) .
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M. Frank Bieng, AFGE Counceil 169
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LOCNGOP — ARTCLE 20
REORGANIZATION

CTION 8. BHIFT REALIGNMENT,

SE

The Employer will notify the Presidents of AFGE Losals 1156 and 2004 of any
shift realignment associated with reorganization in conjunction with article 30 of
the Master Labor Agreement.

When reorganizations necessitate changes In shifts or tour of duty, voluntary
requesis will be considered first and mads o quaiilied employess by senforily
according fo service computation dates. ¥ the assignment is an involuntary
assignment, i will be made to qualified employees through reverse seniority,

The Emplover and the Local Union wil lointly survey affected Emplovess for
placement preferences. The Employer, fo the extent vraclicable, will
accommodate Employee preferences. I more than one aqually gualifled
employes volunteers for the same shift / tour of duty, the highest ranking
employee by service computation date will get the shift / tour of duty. (tie-
breaker by blind draw)

The Emplover will consider requests for reassignment 1AW Articie 70
(Feassignments, Defalls and Loans) of the MLA.
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