DEFENSE LOGISTICS AGENCY
HEADGUARTERS
BYAE JOMN J KINGMAN ROAD
FORT BELVOIF, VIRGINIA 22060-8221

MEMORANDUM FOR MR, TOM SCOTT AND MR ROBERT J. KING,
CHIFF NEGOTIATORS FOR DEFENSE LOGISTICS
AGENCY (DLAY WARNER ROBINS

SUBJECT: Locally Vé‘;f?a}fézﬁzimé Dperating Procedures (LOCNOPS) for Articles 5, 6, 13, 15, 24,
25,29, 30, and 31 between E’“ﬁEﬁ Warner R@E;im and American Federation of
Government Ezz‘%p?myea:s; {AFGE) Local 987

The subject LOCNOPS dated Gcetober 6-8, 2008, have been reviewed pursuant 10 Article
1%, Section 5 of the Vf&f«; fer Labor Agreement between the Defense Logistics Agency (DLA) and
AFGE Councit 169, The subject LOCNOPS are approved this date by both DLA Headquarters
and AFGE Council | ‘;} with the following understandings:

Article § is approved with the understanding that Article 38 Section 1 of the MILLA
requires that a delegation to bargan from DLA Headquarters and AFGE Council 169 be
requested and granted prior to engaging in focal h%@miia}m;,

Article 6 Section 1DD: The term “full internet access” does not authorize union officials
1o visil websites that are prohibited by DOD and DL A regulations such as gambling websites or
those which display pornography, E*a ternat secur fxy regulations a;&;)im ble fo DLA computers are
equally applicable to those computers being used by union officials.

I'he phrase “placement preference” used in Article 30 Section 68 is understaod to mean
placement on a particular shift and not to a particular position. The procedures specified o
Article 30 Sections 6A and 68 apply to Section 60

Articles 13, 15, 24 ,21‘5 29, 30 and 31 have no additional understandings to be noted.
is

Article 41 will be addressed separ afe iy

i there are any questions on this matier, you may cortact me al (7
47276412, )
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KAREN D BHILLIARD

Staff E'}E;'ﬁcmr

Labor and Emploves Relations
Fhoman Hesources
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W Frank Rienti, AFGE Coungi] 169




DLA WARNER ROBING AND AFGE LOCAL 987
LOCALLY KEGOTIATED OPERATING PROCEDURE

ARTICLE 185, SAFETY AND HEALTH

SECTHON 2. PROTECTIVE CLOTHING, EQLEPMENT AND TOOLES

A The Employer will supply the emplovees with mfmy sguipment Le. Gloves, coverail,
sefety glasses/goggles, prescription safety glasses { finchicing eve oxar m; safe 2«; @r‘f‘ £5,
aprons, ratngear, cold weamﬁf souipment and ear profection, at no cost to the e ovac
when it detenmines that such equipment 1S necessary for the work (o be dong m}ﬁew

the onsite vesydior or the outalte
aTe R %saﬂt@m{fﬁ 2% a condiion of
The Employer agrees o pay up to

J The Employsr agress m ake diact wn tlaisi ]
andor for shoes purchased by sligible smplovess w
%? ¥ employment, o obiain and wesr Q;‘sfe*z &

vv\a""

1 1"‘ for the purchase of safely shoss o feafﬁ ﬁ%zggL e ernployes atnually, Either Parly
may regusst %m mest annually to discuss an infla éﬂsr, wice adiustment in the payment of
safety shoas or i thers s 7 substantial cost increase in the purchase price, In the evan!

iy
an employes demonstrates a need for an additional pair of safety shoes wilhin Me year,
ihe employes will be avthorized the replacoment. Supervisors witl ensure that in
emploves’'s salely shoes are unserviceable prior to BROTOVING & reglest or rept
issue. The shoes will meel the ANSIOSHA specification,

. The Empioyer will arrange to have a safety shoe mobile unit on sile, or cstablish a
voucher program for the employess. Employees will be authorized adminigtrotive laave iy

abtaln shoes from the trusk or oulside vendar, ug 1o two {4} howrs. The employer will
rour ail costs for specialized safely shoes dus fo madical condiion w vhen propar medicat

dgecumentation is presentad,

SECTION 10, HEAT STRESS AND COLD WEATHER POLICY

The Parties recogrize that temperature condiions in snd arcund work arass havve a dirgct
bearng on employee's comiort, morals, productivity, health and safety. His agreed that

wWork conditions and scoommodations such asg exird bresks for the efmploves (o got
[t ot temperatures and wam up periods i oold “‘é(,?ﬁ?f} Fare necassary and wiit

hydrate
be permitted based on local weather conditions and heaticold indexas,
For the Union For the Emplover:

TOW SCOTT ROBERT J KING
Chiaf Negotiator Uhief Negotiator



DEFENSE LOGISTICS AGENCY
HEADQUARTERS
B7ZB JOFN J, WINGMAKN ROAD
FORYT BELVOIR, VIRGINIA Z20680.6221
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MEMORANDUM FOR MR, TOM SCOTT AND MR ROBERT [ KING,
CHIEF NEGOTIATORS FOR DEFENSE LOGISTICS
AGENCY (DLA) WARNER ROBINS

SUBJECT: Losally Negotiated Operating Procedures (LOUNOES) for Articles 5.6, 13, 15, 24,
25,249, 30, and 31 between DLA Warner Robins and American Federation of

Government Employees (AFGE) Local 987

The subject LOCNOPS dated October 6-8, 2008, have been reviewed pursuant to Article
38, bection 5 of the Master Labor Agreement between the Defense Logistics Agency (DLA) and
AFGE Council 169 The subject LOCNOPS are approved this date by both DLA Headquarters
and AFGE Council 169 with the following understandings:

Articte 5 15 approved with the understanding that Article 38 Section | of the ML A
requires that a defegation to bargain from DLA Headquarters and AFGE Council 169 be
requested and granted prior (o engaging in local negotiations.

Article & Section DI The term “full internet access™ does not authorize union officials
to visit websites that are prohibited by DOD and DLA regulations such #s gambling websites or
those which display pornography. Internal security repulations applicable to DLA computers are
equally applicable to those computers being used by union officials,

The phrase “placement preference” used i Article 30 Section 6B is understood to mean
placement on a particular shift and not to a particular position. The procedures specified in
Article 30 Sections 6A and 68 apply to Section 6C.

srttcles 1L, 15 24 25 29 3G and 11 have no additional understandings to be noted.
Article 41 witl be :—zdéimgaed separately.

Pihere are any guestions on {is matler, you may contact me at {703) 767-6412 or DSN
AT eATT Va
1276417 P
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KAREN D HILLIARD

Staff Director

Labor and Employee Relations
Human Resources

Aftachrment

ce:
Mr Frank Rienti, AFGE Council 159




DLA WARNER ROBINS AND APGE LOCAL a7
LOCALLY NEGOTIATED OPERATING PFROCEDRURE
ARTHILE 24, AMINUAL LFRAVE

SECTION 1. ANNUAL LEAVE PROCEDURES

A Al ennusl lseve will be charged in fifloen {15} miruts ncrernants.

B The Employer will provide smplovese with 2 Leave Vacation Sehedule
early Leave Planner) not laler thap Januzry 15, Employees should submit
their proposed annual leave requests for the vear (Yearly Leave Planner b it

fater than January 31, The supervisor wil fev;:m anc approveldisapprove the
leave requested on the Leave Vacation Schedule by Fabr ruary T4 Faliure 1o
do so wil constitute an :»;"; oval of the requosied lbave, unless the SUNBIVISDT
submeguently informe the employee that the leave is dis ‘:‘r‘r‘mr‘a{f_ The
Employer agrees that seniorty order will prevall in résolving condl icking
requests sutniiied by he o m?m&:r:* 85?&5&’& fihe Service Computation
Date - Leave is the conflict and canne! be resolved mutually by the
emglovess affecied, the te-bregker will be the lagt thres {3} diguts of theb
susial security nuraber with %ze towast number gzr‘e*—a&is‘ﬂff i an epioves
subinits a request for leave on his/her birthday on the Leave Plannar it wil
be approved unless subs ﬁqwmi fy disapproved by the superdsor

. An emmploves whose Leave Vacation Scheduls was not approved will be
aliowead to resubmit a revised Leave Vacation Schedule within five (5 5}
workdays of notification of disapproval. The supervisor witl review and
approveldisanpprove the leave requestsd on the revised Sohaduls within five

by workdays. Pailure o do so will constitule an aporoval of the reouesien

igave, unless the supenisor subsequenily informs the srudioves thal the
leave s disapproved.

i Subsegusnt requests for annual leave mﬁ-y ba submiited by an &'ﬁm}im £ N
an GFM 71 Coples of the OPM 7 %:; wWill ber retained m accordancs with all
applicakde laws, rules, and regulations. Supervisors will return the completed
OPAM 71 te the emploves by the snd of the work shift when submitted b k‘} the
ernpioves within the first twe (23 hows of e work shiff. Fallice 6 do go wéi%
consgtilute an spproval of the requsstad leave unless the supervisor

subsequentty informs the employes that the leave s disap 53?0*&;‘ Shahd the
supevisor deny the leave reguest wr'v{wr‘ sistoment will be provided © the
requesting emploves supporting the denj

a3l

Reqguests for unplanned annual lesve will be granded on the first reguest
basis when more than one (17 employee requast leave for the same day(st
andt submidiag hel reouests on the same date. racuest of the sengr
wdoyes {hby vice compuiation datey will normally %ws granted, However,
the granting of such teave requests will not interfere with the ieave previ iousiy
schediled and approved for other employees.
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F. Leave will be granted to attend sarvices In the ovent of the death of 2
COWDIKET URiess thers is misslon impact,

G ¥ ssheduled annual lpave must be canceled due to adverse impact upan the
mission, the Employer will provide written notice o Ei%ff:fﬁ‘é:«_i employeas, when
requastiad by the amploves, andfor the Union as soon as it @?@:m.@’% K
o management, The supervisor will make ewri; aftert to approve the
emhe& led teave. Special consideration shall be given to e Wroyees Higd

snish sufficlent proof thet deposits for d%m‘;msedaﬂ@ns may be lost s a
resuit of the Caﬁf"f“k‘“f%a?iﬂf‘i of the leave, and that deposits were obligatad BEIOT
tes the notics of the cancellation of éha: bemve,

H. The bmployer will nform sach employee in the unit of the name and

't *ﬁhﬁ'ﬁ"é%} nuraber of the person the Employer will have z}%ié@b@? during each
ehift who hag the authorily 10 receive and approveld: ssupprove requests for

feave.

L The Employer agrees that annual lsave request by the armnploves to observe
a religious holiday associated with his faith will he O‘f]é"si%%{f@f’a:!{l

For the Unione For the Emplayer

mﬁfs SCOTT
Chief Negotiator Chmﬁﬁggaﬁmﬁ;




