
D E F E N S E  1-OGISTICS AGEr.icY 
M E A D Q U A R T E R S  

8725 i O k i N  J .  KlNGMA.E& IZ( iR!J.  

F O R ?  BEI .VOiM,  V i H G l l i i l A  2Z!060-622! 

' 'he sirbjeci L,Oi:hlOl'S tiatcd Odobei 6.8, 2008, 1rave becl! revie.iivc.d pcrs::;rn! to isrricla: 
38. biectiori 5 of'ti~c Miisrei- I ~ b o i .  "igi.cc!?~i:iif hctwccii f i l e  Dei'ezrsi. I .cig!iric:s Agcirc): ( i i i . / i j  ;i!iti 

APGE C:c!iincil 169 'i'he siilrject IACNOPN i ? i e  appt'wvcd this tiirte by imtia Dl,/; 1 f.catf<j~riiiici-.; 
and i'iE;(iii (:o!iiicil lO9wiililh the fi,>iiIowing iintiei-star~iiirrg: 

:A;.ticic 5 is ai);)rtrvcti with the ii;iiieis!;iiidilig ~!ii;i Article: -38 SCC?~OII / ofiflie Mf,A 
i cquii-ei itrai a deiegiitiiii~ to bargain !For~r i)i,h iieaiicjiriiriers aiici iil-iiE: (:tiiii:cii i bV ire 
r-ei~ucsted and giiliited prior- t o  engaging Iri ioc;:i rregoiiatiarirs. 

Articic 6 Scctiori 1 Dl): Tiit: 1i:i.m "iiili intei.iic: ;iccesr" does irof aiitlioi-ixe uriion dllciais 
to visit websites tirat arc ~~rohli~iteci by l.>l)i.) aiitl U1.A i-eguiiilioiis si:clr ;is yiii~tbiii~g v/?-:ebsiies iji. 

?hose rvliici> iiispiwy poriitrjir-aphy 1iiter:;ni sccii:-ity rcgcilatioiis ii;~pllc:::hie to I)!./! cr;itqii!tcr-i ;iiw 

eqiaiiliy appiicnblh: to ri~osc coi>tputei-s Eieiirg iised by iiirioia uiiiciali. 
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Selectlor-! for a i oa i i  slrall L!v iietcriiiiiied as descrlbeii bciosvd' 

P Siipewisor-s silali list ihotl employees !n descei;c?ifi~ seniority ortier :~stt;(] ikl-vs SCD. 
S~~y'eiviisors i4{! soiic~i i;oiunSeE!s froiii aivung avc;:iol:ie einpIqJies wrlli I"? irniiisrfe skills 
arid ijtii~i~ficatiei?'~ before ciraitino. ... 

j i )  lithere are iilore -icliilnirers than ::cetieti i c r  t?ic Lonr. tihe Lo-iri @,+vill be 
r.crisideied iriiet-nhle The supefviso? wril select !i?e ciiosi senior skif/eci. rl~13iifii:d. 
:ST;<! 3ifaiiabli: voi~r:;te;i(s) to meet 111.3 te(&tiit-n,oei 

(%I if ilborc :ire fewer 'drl~rnlears than rteeded fa; Ute L.oa8.t :Re ( 0;~:s s;d:crii .:6. 

c,,,-w.l- ,I.-  ,.iercd ~~niavoraoie. rile supertiisor :rill nct:epr :my voiiit~lccr'~ theti &;sit 'lie 
. , iuast ~en io i  skilleii. iliialilied, a-d available e r i ~ p i o y ~ e ; ~ )  il:;:r)cj leave SCD nic<;f 

reqi..ief:.#ef'(~ 

B, The Eir~p!nycr sliai! estal;iisR rosreis svstlab!c to thc: Liiilotn to tii-:ipic:mer~t tho 
~eq~!irer;rer?ls of !tiis sectioii of this r i ~ c l c .  

C Excep!ioiis io il:is roster si't*) b3 marif: for e ~ i : i p l ~ i ~ e ~  ',,~!ho ;are hai;ijccqj:e<~i 
ca!~nol p~;:fcirlti tiic: rt>qiiirad ctufie of Illis Lonri or *rli:o have ::ten al-srgnili: ro light doi.4 
for ir?ed!i;il reasons Exctplians will be rrtade in s~luaiioris t t ~ a i  recli81ie iriirxie'iisle 
ittrp:)nse 

8.t -. it;- f-?r,picyac rccognlzes !he iieeci lo nifoid crr~pio~jees the oppffiiuni;y to cia>~elop 
aciditici?al skills VVII~II there :IT.L. ieci,rrriiig rieeds for those skrlfs. Tficre may be 
oppoii~!iiilies lo %eve!op sk!iis ti-ir-o?:<jil tile use of Irjaris ?dheii there are rectrc.rl:>q ilceiis 
for tliose skills. I iuwrver, skiiis iitwcloprneni Is :tot the piiniarj ptrr-pose I:: Loc%ris 


