DEFENSE LOGISTICS AGENCY
HEADGQUARTERS
SFZE JOMN 3 KINGMAN ROAD
FORT BELVOIR, VIRGINIA 22060622

MEMORANDUM FOR MR, TOM SCOTT AND MR, ROBERT J. KING,
CHIEF NEGOTIATORS FOR DEFENSE LOGISTICS
AGENCY {DLAY WARNER ROBINS

“Z v Negotisted Operating Procedures (LOUNOPS) for Articles 5,6, 13, 15, 24

Bt :
25, 29, 30, and 31 between DLA Wamer Robins and American Federation of

e

(rf.w{.:fﬁmeéé‘é Emplovees (AFGE) Local 987

\

SUBJECT:

The subject LOCNOPS dated October 6-8, 2008, have been reviewed pursuant 1o Anticle

38, Bection 5 of the Master Labor Agreement hetween the Defense Logistics Agency (DL A} and
AFGE Counctl 169, The subject LOCNOPS are approved this ﬁfgﬁs, z}v isuih DA E%mm variers
and AFGE Council 169 with the following understandings:

Articte § is approved with the understanding that Article 38 Section | of the M./
requires that a delegation to bargain from DLA Headquarters and AVGE Council 169 be
requested and granted prior to engaging in local negotiations.

Article 6 Section D The tersy “full internet access” does not authorize union officials
to visit websites that are prohibited by DOD and DLA regu Eafffﬂ?% such as gambling webstes or
those which display ;)GT;EE}%}K;&EE}{ Internal security regulations applicable to DXLA computers are
equaltly applicable to those computers being m%d by union officials.

The phrase “placement preference” used in Article 30 Section 6B 1s understood to mean
placement on a particular shift and not 1o a particular position. The procedures specified in
Article 30 Sections 6A and OB apply to Ssction 60

Articles 13, 15,24, 25, 29, 30 and 31 have no additional understandings to be noted.
Articte 41 will be addressed separately.

Hihere are any guestions on at {703) 767-6412 or DSN
1z '

KAREN B HILLIARD
Stafl Dhrector

Labor and Employee Relations
Fman Respurces

Attachment

o
Mr. Frank Rient, AFGE Council 169



DLA YWARNER ROBING AND AFGE LOCAL 887

PGUALLY NEGOTIATED OPERATING PROCEDURE

ARTICL

3
{ad

. REDUCTICH AR FORCE

SECTHON 68 GFFERES OF PLACERMENT

b

The Local Fresident and representaiive or deslonse will be afforded the opporiuniiy o
be prezent during alf RIF assignments, axcspt when the Employer requlres the Union

ohasrver(s) o slap out of the room w g raserve B del barative orooess

S,

SECTION & SePARATION

Ther cormmuting ares s defined as a fly (50 mile radius from the work siie

For the Union: For the Employer

romscort ROBERT 4 KING
Chisf Hegotiator Chisl Negotiator



