DEFENGSE LOGISTICS AGENCY
HEADGUARTERS
8725 JOHMN b KINGHAN ROAD
FORT BELVOIR, VIRGINIA 22060-8221

hREFLY LEAVE ':i
REFER TGY. 13

MEMORANDUM FOR MR TOM SCOTT AND MR, ROBERT I, KING,
CHIEF NEGOTIATORS FOR DEFENSE LOGISTICS
AGENCY (DLA) WARNER ROBINS

SUBJECT: Locally Negotiated Operating Procedures (LOCNOPS) for Articles 5
25 29 30, and 31 between DA Warner Robing and Amerncan Federation ﬂé

Covernment Employees (AFGE) Local 987

The subject LOCNOPS dated Cotaber 6-8, 2008, have been reviewed pursuant to Article
38, Section 5 of the Master Labor Agreement between the Defense Logistics Agency (DLA) and
AFGE Council 169, The subject LOCNOPS are approved this date by both DLA Headquarters

and AFGE Council 169 with —ﬁ; iollowing understandings:

Article 5 is approved with the understanding that Article 38 Section [ of the MLA
requires that a delegation to bargain from DLA Headquarters and AFGE Council 169 be
requested and granted prior to engaging m local negotiations.

Article 6 Section 1Dy The term “full internet access” doos not authorize union officials
tor visit websites that are prohibited by DOD and DL A regulations such as gambhing websites or
ihose which display pornography. uternal security regulations applicable to DLA computers are
equally applicable to those computers being used by union officials.

The phrase “placement preference” used in Article 30 Section 6B is understood to mean
placement on a particular shift and not to a particular position. The procedures specified in
Article 30 Sections 6A and 68 apply 1o Sechion 6C.

Articles 13, 15, 24, 25, 29, 30 and 31 have no additional understandings to be noted.

Articie 41 will be addz i eparately.
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4277-GAT2

if there are any questions on this matter, you may contact me at (703) 767-6412 or DSN

KAREN D HILLIARD

Stafl Direcior

Labor and Emplovee Relations
Human Resources

Attachment

M Frank Rientt, AFGE Council 169




OLA WARNER ROBING AND AFGE LOTAL 8
EOCALLY NECGOTIATED GPERATING PROCEDURE

ARTICLE 8, USE OF OFFICIAL FACILITIES AND SERVICES

CHHON 10, USE BY UNION

= Eplover wil pruww m@ Us MO ‘J%%h olfice space on base within DUA conirolled
The Union's %‘ use of the Union and will be
waslly acceesible, provi fzisms for ;wv«zcy of it wwr At E_zi'%s i agree thal
§'§G ded zdditional office space be renuired, dus Heal necessity, i will be
wandled on ¢ case by case basls as mission <:,£ ange& chie ig’s

g!)

?L

2. Tre Enmplover agraes that shoulkd he oocasion arige necessiiating the Usion's
burslness | w,matw r}f‘?s, BDACH wﬂ;t ba provided that (s 8l least equivalent to the
space E‘.)Qié’?g vacstad The Employer will provide the Undon wilh adenuate notice and

opporiunity to bargal prior to the Gl‘"zdhdc—

o. % “““ Efm oyer Wil orovide DEN and Class A te ﬁvmmgm for the Union's use. The
Emip ingiall tem at the offic &m D& o ad. Should any site have 8 nesd, the
amplover agrees fo make telocommunication devioes available to the Unlon and the
amployees for deaf, hard of heardng ang %L}@EG%‘. imoared employess,

O The Emplover will make available laptops/compiters with full intemet ancess, fax
maching, scanner, sopier, office furniture with lockabie fie cabinets and ol operationsi
supplies, v Whan ciroumsiances deem i necessary o imorove comimunicalions behween
uptlon officlals and managamarn, cell phonasiiackberdes will be provided. I preseniy
bresirigy ;&mwﬁ“ﬁﬁ it wilt continue,

k. The Emplover agrees (o provide sdequate space on sl officist Bulletin Boards for
official Union use or provide and nstailfrount botletin board wx% b, or ﬂt:d@’ the Cifiols

Butietin for Union vee

L

The Emplover agraes (o provide parking placards and parking space available
prrposas of reores mé iy D fgam g unil empioyess witlin the imitslions of the host
nstallation paking policies. The bmplover agraes {o provide o more than three

reservald parking spaces st Ek—: Lindon office. The Union office parking space will be
azsigrned as close {o the Unlon office 85 possible.

SECTION 2B, USE 8Y EMPLOYEES

Ao Toe Employes will provide aac» 3
8

! 255 10 haaln ard inese centars where available in
B ”{}"!’fas,éiﬂﬁ% withy the tnstallation Support

Agrsament.

roteat the emploves from the elamenis In accordanes with the sma? rwlaliation

‘-"-WTQEO}’%‘:F shall pro /riﬁ” covered smoking areas In close proximity to the waork




. The SEmployer will pro oviche work to ‘Pfﬁég for alf employess whers i s appropriate, for

storng suppliies, &g PPS, assigned egulpment,

shong w providing break
waotiates spprooriaie

D, The Employer will tollow the Deliinstaliation regulat
reormasfunchrooms I proximity of each ares andwill n
arrangements

E. Space Allocation: more then ong employes of the same grade shows Inferes
e same workspace that becomes vacent, the employves withy the Highest service
computation date (SO gets first pricriy.

For the Undor For the Employer
7
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TN Fogor // ______________ (=7 Bueros

TOM SCOTT ROBERT 4. KItA
Chist Negotiator Chief Hegotintor



