
. .. 
i hi: a,bjeci i.,OC'NOI% d;iieleti Jrriy 2 i. 2!1138> ittic! hi\? 28,  2008, were strhi:~liied ti)  this 

i i i i icc colr Scpteinber. 3, 2OOS., fill r.t!\;iew jr~ii-want 10 i;rticli:- 3%. Scctioii 5 of t l~c  blaster Labor 
:kgi ~:e!~,ei?a (ML,.A) ketwecrr i?X,iB atrd Al"G:;)-; Council E b'i illiliocig?~ t i le agreecrier?is .i~ei-e riot 
psovideii witt l i i~ the n-eqiiii-eci ii:xle i-rara~e specified in ihc M1,A, tiley weir niii~ellieicss rrvirrweii 
f i l  cotl.,p\ialice , V V ~ \ >  the bll,/%~ 5 t.;sc cl?ap4tel. 7 1 ilnd c:l~~el s l~~1i~tcs  The pallie5 sv:cce 
c - t ~ l ~ , t ; ~ ~ ~ c ~ ~  ; r ) t ~ ~ c n ~ i ~ ~ ! :  ,\rticle 20 10 cjc:~e~nnijl~ i l ~ l : l ~ x i [ ~ ~ t :  (Nork Schcd:,~ics (i:ViS) ~vef-e thc tj11Iy 

fiiri i i  of iairei-rrati.vc Work Scl!ederle (AWS) be~ng used at CoEurnlxis armd cciitiii.i:rcd iirat 
b'orilpi-essetf Wor-h Schiiddres (CWS) weie ni i i  being useti Give11 the tliiTei'rx-erit iey;il 
i..;ciuirem<:iits iiciu;een X;WS arrd CW"; thie laiiyuag~cori!:tiiieii 11 rlrc :iriac!led i.; ;~pprnveti ibr 
1:Lir";as it ciii~sisiciir. wifE1 iIie i:iexibk end Ci:lnpi-e;seil ?.Vcii-k Scht:tiuies Act FIad ilir partier; 
irrtcoda:ti to cover C:&VS, the language rvoialti i i t~ve beer1 disappri~veti for being i i i  conflict 
'l'lrci-etire, ille sui;.ject B.06:NOPS are irerei,y apprciveii rl-ris dale by hot11 i)I,A 1ieadcjii;ar-iers a?id 
!*sl:<iI< <:tOtitnci\ lo1> 

I?.?i~cre awe wily ijirestioirs i i r r  llris iirairei, yoii iney ccin?;icl irlc iar (703 j 767-04 12 or- LISX 
427-63 12 EViease ensure ! h i j t  fill~jre i ,s: t(:NOl,C, ni-e li?lw;ar<ied ivitiriri (lie 30 ti;ty tiitieii-a;ne 
:~esc>tl;ttcc\ by [)\,,A a~!ii !iF<iI';, ( . " ~ > I I I ~ c , ~ !  ! C J ~ >  

;c 
Mr. Fr.aiik LGei?ri, ;\I:C;I' i:oiiticii 16' 
Mi-. IIlai-vev tloifak, Dt-IR('-C 



1 .  ? l i i s  b"occdi~re is iindcr rile icriixs oftlie i)I./l-Al:(i1: Mi~sler I .;ihor Afrccrncni, 
Article 20. E four.; of' Duty. anti Ar-iicic 38. I oe;iii?' Ncgoiiatcd Agrci.~ni*~~ls. :rnd 
siipcrscdcs tile firilowing: 

ii. ;"lppficabli- priivisioni of'iiie i)bit'<'--;lE.'i;i( i.c;c;ii, I 14% S i i p p l ~ n i ~ n t  i c i  tlre 
i)i.A.Al:(;il Maslcr i.:rhor Ag.recmcnt. anti 

2. Iici~eriii provisions for hoiirs of'(iu1y arc cs~;lblisI~e~i 31111 C O V ~ T C C I  tinder the 1)E.h 
Orlc 13ook ('liapbcr. l iou1.s ol'i)tity. 

3. i~rovisions of illis o p c ~ i i i n g  171-occtii~rc iiii rro!  ;ippl) ro ( ; S  zind I V i i  cnrlployccs 01: 

iixcd work scl~cd~iIcs.  

3. 'i't-ie i'iripioycr isinintains t l ~ c  rig,iit to v:~ct:~di: or limii ilcsitirnc cov::i-agc iilr 
iriiiividit~i positions hascd upon n~ission rec~ulrcnicizrs. 

4. I lpon cuclosio:~ hon? i!cxiliruc. iirgn~iiiaticir?s~i"r?~~~~~~yccs will rcvcii ti, iltc 
s i r  I I i'lic sliintianl lour  oi'iiiii> ! i ) r  i i i i i?  cii~pioyees is blt,riil:iy 
t! lro~~gh 1~'riday. 07~30 ho~ir!$ to  1600 11o~irs. 

1 ,  (~~i~:~'~~~s. i:rl~ployecs working iicuirimc arc to he in :I ~ l l i ry  SI:I!IIS dirriiig core 
l?crit)ci hours ol'Oc~OO,,,, 1 I00 ~IIIC! 1300- 1500 IIOLII-s tiiiless rcccivi~sp, stIl~wvist>ry 
iippnwaI fix iibscr~ccc 



2.  !~~j~;~&~i!?l.~~j&r~. '1 .11~ Irours ~~f'O~.ciOO-Oc)C~O. 1 ! 00- I .;OO. iiiid 1500.. 1900 itrc f l c x i ~ ~ ~ : .  
.. i i'ioani~i;~" til~ic bioeks iiiai can vary Eiaiirr d:iy 10 i1:iy. riiiless ot/-?crwise rcsiricicd 
10 meet opcr;ilior~al rcqairemcnts. 

3. ~ Work ~ 1):tv. 13ilscii on tiic ;,hove. cmpEoyccs I??;,:>, st:tri tlieii. wadi d : i y  airy iiliic 
herween 0000 and 0900. lake a ? 2 i:oiil- tir o :!-hour iiiirz-paid Iui~ch hrenk hciwccil 
1 i 00 ~ i i ~ d  i 300. iind elid their work cia? aiiy iinie fi-0111 1.500 to 1900 without 
s~ripcmi"i.iciry apprcivai. providing tlic work (!:I? itri:iJs rlf icasr R hours ioitl iricliitics 
l i ~ c  mandatory core i~oiirs. 

a. ";opcrvviscir may remporurily ra:quire c1np1oycc.r ttr report fiir work 
according to ii stantiart1 loiir ol'(iii~y iir to Iiinil. llcitiinc covernitc whcii 
MOT/\ coi~ditio~i"ieq~~irc the ~n>ploy'c~-: prcs~:i~ce (c.g.. iriiining ciasucs. 
iitieni-lanci: ?I! special i~iecrir~gs. pn,lcct ossignri~cnrs. crnergeiicy icorli 
rcquircmenrs. ;!ird otlicr essenii;~) i-?~;rn:igi:r?icrii needs). 111 aiitiition. 
i'icxitirne privileges n?ay hc rcstrictcci \ r l l u r ~  ;iri en-ipitiycc ;ihnscs tiiosc 
priviicgcs. limployecs will he r~otiiii.ii ot'tlzc restricricirr of' flesitiine rbvo 
weeks irr aiivarrcc. ii'ptrssihlc. exccpt i r z  ciiscc of  ;ibrrsc. ifriiployccs will he 
:~citilicii in wriiing the reasor: when ;hey ;rrc reii~ove~i fi-om flexiiiiii~: 
bcca~ise ol';ihi~se,, 

1,. Siiperviscirs i-c~irsi iiefcrnlir?c il'work sit~~:itioi~sideinii~i~is iire significiii~t 
i*ncingii to w;!rrii~;t assigr-rnii.i>~ 10 ;; iii~:i~i:rrd tour of  iiut);, Ri:qucsrs fix 
i-c~nov;il of;j position jiorn f lcx i~i~~rc  co\,cr:ipc to p l i t ~ - e r ~ ~ e i ~ ~  011 it sta~xi:i~d 
xcriir of' duty b:iscd 021 work rccltrirciitc~its artrsr hc approved i;ii ilra: !\c~iclty 
i)irec~omtc icvci or ccj1rivnti.n~. 

c. '1'0 ihe CXII:III kasii?lc. meetings. special acliiitics. rccuri-ii~g cvci-iis. 
conkreirccs. crc.. \{;ill he schcdiiiccl iliaring core iimi:. 

m . I O N  Ei. tiltcrriatitc Work Sel~ctPuEc ( A K S ) .  



2. Dcsignateci posiiioi~s may he excluded fromi AWS when justified fix i l~e  
pcrfornrartce of essential iilr'ctiuns. Directors rc1;iil-i auihorily fbr determining 
what positions witEziii their organizations m ~ i l l  bc covcretl as diclai,cd by niissiori 
rcquireinents. All employees, ;is detern~ined by Directors to Re covereti by the 
planl may either. pirrticipati: or not participate in P . W .  

3. Time worked at an ei-czplc?yec's optiorr beyond eight (8). E~oi~rs a day is AWS iinle 
ean~ed and is credited toward tile hasic work recjuiremcnl. i.Jnder AWS, an 
enlployee may work ;I rnauirniam oftcaa (10) hours, cxclaidng overtime 
mailagemen:: ofiicialiy ordered and approved in adwdnce. AWS time is worked 
arrd earned during the regularly schetitaied work week. 

SECTION F. AWS Responsibilities - --. . ... .... 

I .  The employer will ensure that offices designated to he opemtiona? durir~e - the 
stimdxd tour of duty and/or arstorner service lrnurs ;ire properly staffcied. 
'Manning reqiairemcnis will he satisfied on a voluntary i?:~sis; :a: orr an assigned 
I-otating hasis ~isir-ig fhi: i;riest service compa?atiori il:iii. -.llr,il voliintccrs arc i-iot 

avaiiiible. 

2. Supervisors will approveldisapprove erarpioyee requests krr AWS time oiTat any 
time, but no later than the next work-kday. Dimapprovai ofrequested AWS time off 
shuiiid be based on just cause factors sllch as, but not iiinited to, legitimate 
mission requirements, inahiliry of the eanployee to complete basic work lrours, or 
abuse ofthe AWS privilege. Supervisors will resoiva: scheduling conflicts that 
cannot he resolved among ernpioyees in fkvtsr of the employee wit11 the earliest 
service computation date. 

3. En~pioyees n~ilst request AWS time oifprior to its use, Reyiiests rnay be 
submitted at any time as long as the employee can complete basic worlc l~ollrs by 
the end of the pay period. irr recpuesting AWS time ofl; eanployees are 
responsible (br ensuring that mission demands of their jobs will not he negatively 
imrpacted by their absence. 

";11(:710N G. General Provisions 

1. Failure to contpletc the basic work requiren-ccnt by t l~e cntl ctf the pay period will 
rcsuI1 in appropriate Ecavc beirng charged on ?he dayjs) AWS was taken. 

2. Prc-scheduled annual leave Itas priority over rcquesteii A WS time off. 

3 An ernployec may he granted no more than 8 holars oflcdve 111 muikaiay 

4. Non-tuorked holidays are credited at a ii;axirnum as an X-liot~r day 



L iiinpioyccs iniiy srihstiiurc !\WStirrlc carricti hi- icavc iised i1:iring tile current pa?; 
nericiii. 

6. .An cri~ployee on ilexirime or AWkvii l  re\crt i o  the standard tour oi'tltny deiring 
IIPV. wE~Eie servi~zg oi)jtiry (/~iiy. (H while iittc~~dil-ip. training c1:isses. t i '  
c i r ~ t ~ ~ ~ ~ s ~ a ~ i e e s  i i l lo~~'.  iind 1.11~ seipervistrr ;ippl-ot-tbs. cniplc>?;ces inay be alto\retl t o  

work iib:h; tiiiring, pel-ids oi'trairlir~g or at ;I i i ) V  siic. In iizesc sitii:itici~zs. riic 
:icirrai hours spcrit in training, will hr: countcii iow;rrti lilt hasic work rcqi~ircn~ciri 
on an licr~ir-fir-hour hasis. 

7. Ail ernploycc*.: \chi> cam and use !?WS crctiii hoiio-s iri csccss of'ti~c h;isi:. wor-li 
rc~jilircnzei~f I ' L I ~ I ~  he ~tuthori~cd to cari-y over rrp t in  34 cn-edit Irotrrs iioin oilc pa) 
period to a si!ccecding pay period. 

8. l lr~dcr the provisions ~ ~ ' I ' i t l e  5. t !LS.cC 55501Aj. 5 ( T i <  (I>. 1 1%1rt 550. Sihpiirf .i. 
ssstrciaic-i rnay u-clrk uvcrtinlc and cilrr, coinpisi?satory time f i 9 i -  t l ~ c  purpose of' 
taking time OK wiriioeii charge ti> Icavc wt~cii /lie i~ssociii~e"~: pcrsciii;ii religic~us 
hciieli reyiiira: that 111cy irbsiain ti.0111 \cork tiirring, ccrr~iir~ periotis ol'rhi: wiirlitl;~?; 

.. 
or workwccli. 'illis prtrvision is iiiii~nr,;ilEy refer!-cd to as "'ilciigio~iir i .t:;ivc. 
~issoci:~tes should woi-k the compcl?salory time prior iii tiic ( I C C ~ S ~ ~ I I  requiring 
their i~hscilce from dilly. Wlrci-i compensator-)- iiirzc i s  odvaiiccti ro 311 ;issociatc liir 
tliesc purposes. the ;issocEafc naris1 rcp:ly the ;li!i.rri,cc I)?; M-oriiir~g tizc time wiilzirs ;r  
ieiis~~iral~le period. I f  the ~rdv;lncc is i ~ o i  rcpiiiii c + i r i l i i ~  90 days, arinu;rl ic;i\-c or 
lci~vl: withil~it pity (1.LVOl"j will fqe charged iiir ilic I-cnz:iiiilrrg lime owed. 

0. 1:inployces may iakc occusioizai. iinsci.ieilulct.! hr-c;iks i)f'shori dill-zitior-r di;pcndcrzi 
ripon uoritiosd rccjirirernents. 

10. ('orileilts cii '  lire iiidlvidiial liulciAtlcnai3ilc~:i i(t:ci,i-if (iEl11ii) arc jrriv;,it: hei~,vecr~ 
rnanzrgcrncnt and  ii,tc crnployt:e. i'lic liiEitrwiriji slxiii be r.r:ccirdeii oil ilic ll'!Ait 
c;ach worktfay: stall itnd .;rtip tiurcs. ;iilniial It:::\-c tiscti. sick ie;,\:e irsni. credit 
hours earned, cl.edir izt~rrrs irscd. AWS Iiiriirs cnri:ed. /ZK!S i~oirrs ascil. 2nd iroirrs 
worked. i<mployccs rzxiy csrim:ive start :li~? . ; I t ip  iiines that ivill occ:i.ii. :riicr ihc 
~ i i h i ~ i i ~ s i o n  ol'iilc ii'l'Ail. 



I I .  Either party. AI:(;I: i.a;.cnl I 148 o r  F>l .A ('olti:~?biis tiliiinagenicltt 1>1;1y 
reopen illis itic;iiiy nega?ri;iretl opcraiiiig proci.ciiirc ;:I :in! iirnc to proposc modiiiciition 01' 
the pn-icedrrre. E'lic partie.; m a j ~  seek agreement to proposci! changes iiiroiigi-r i~~ii)rrn:il 
ricfi)tiali!,n jn\ '~lving t l~c  exctzangc ofu-riften propo~rirls o r  ;Iin)rrpl~ ii,nrlai face-to-liicc 
:~cg.(>ti~ttion rollow-ing st~hniit~al ofm-rittcn propo:;:ds. 


