


Article 21, Section 2.B.H 1s approved with the understanding that the call back
minimum is two (2) hours, and does not apply to overtime that is a continuation of work
at the end of the regularly scheduled shift. Overtime before the regularly scheduled shift may
be scheduled as needed, and may be scheduled for less than two hours. However, if it is
scheduled for two hours or more and its duration is Iess than two hours, the two-hour call back
minimum will apply.

Articles 13, 15, 22, 24, 25, 29, 30, 31, and 41 are approved with no additional
understandings to be noted.

If there are any questions on this matter, you may contact Mark Reichenbacher at
(703) 767-5598 or DSN 427-5598.

KAREN D. HILLIARD

Staff Director
Labor and Employee Relations
Human Resources

Attachment

ce:

Mr. Frank Rienti, AFGE Council 169
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DLA-OC, DDOQ, DLR and DSCR Forward Presence and AFGE Local 216
LOCALLY NEGOTIATED OPERAT!NG PROCEDURE
ARTICLE 29, REASSIGNMENTS, DETAILS AND LOANS
SECTION 2G. REASSIGNMENTS

Hardships: The Unian shall be given the opportunity to be present at all meetings that involve a
reassignment decision due to a personal hardship represented by an employee and will receive a copy of
all hardship decisions. .

SECTION 3. DETAILS
Selection for a Detail shall be determined as described below:

A. Supervisors shall list their employees in descending seniority order using leave SCD. Supervisors will
solicit volunteers from among available emplovees with the requisite skills and qualifications before
drafting.

{1} ¥ there are more volunteers than needed for the Detaif, the Detail will be considered favorable
and the voluntary roster will be used. The supervisor will select the most senior skifled, qualified, and
available volunteer{s) to meet the requirement.

{2} if there are fewer volunteers than needed for the Detail, the Detail will be considered
unfavorable and the mandatory roster will be used. The supervisor will accept any voluntzers then draft
the least senicr skilled, qualified, and available employee(s) using leave SCD to meet the requirement.

(3) The rostess will be continued to the next detail and started where left off on the previous detail,
and maintained for 6 months or until all grievances associated with that roster are settled.

B. The Employer shall establish rosters available 1o the Union to implement the reguirements of this
section of this Article.

C. Exceptions to these rosters may be made for employees who are handicapped and cannot perform
the required duties of this Detail or who have been assigned to light duty for medical reasons.
Exceptions will be made in situations that require immediate responss.

D. The Employer recognizes the need to afford employees the apportunity to develop additional skills
when there are recurring needs for those skifls. There may be opportunities to develop skills through
the use of Details when there are recurring needs for those skills. However, skills development is not
the primary purpose of Details. ' '

SECTION 4. LOANS

Selection for a Loan shal! be determined as described below:
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A. Supervisors shall list their employees in descending seniority order using leave SCD. Supervisors wil
solicit voluntaers from among available employees with the requisite skills and qualifications befare
drafting.

(1) If there are more volunteers than needed for the Loan, the Loan will be considered favorable and
the voluntary roster will be used. The supervisor will select the most senior skilled, qualified, and
available volunteer{s) to meet the requirement.

(2) K there are fewer volunteers than needed for the Loan, the Loan will be considered unfavorable
and the mandatory roster will he used. The supervisor will accept any volunteers then draft the least
senior skilled, qualified, and available employee(s} using leave S5CD to meet the requirement.

{3} The rosters will be continued to the next loan and started where left off on the previous lean, and
maintained for 6 months or until all grievances associated with that roster are settled.

B. The Employer shall establish rosters available to the Union to implement the requirements of this
section of this Article.

€. Exceptions to these rosters may be made for employees who are handicapped and cannot perform
the required duties of this Loan or who have been assigned to light duty for medical reasons. Exceptions
will be made in situations that require immediate response.

0. The Employer recognizes the need to afford employees the opportunity to develop additional skills
when there are recurring needs for those skills. There may be opportunities to develop skills through
the use of Loans when there are recurring needs for those skills. However, skills development is not the
primary purpose of Loans.

For the Union: For the Employer:

0 A X%Z’)L\._.

GEORGE MAN Chief Steward, AFGE Locai 916 KELEW ),
Chief Neg Chief Megotiator
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