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MEMORANDUM OF. AGREEMENT
. ‘Belweenthe
Defense Logistics Agency
- -Andthe
Amencan Federauon of Government Employees Council 169
SR EMERGENCY F URLOUGH

'Ihls MOA estab]ishcs p:ocedures and descnbes acuons lhe Agenc_s will ta}.e intheevent - . o

ofa [uriough of 30 days or less (furlough) in a@cordamc with applmblc lav. g e Tl

oV enunent-mde fulé or wgulauon

. The Agem_\ mll determine thosé positions to be “excepled“ in lhv:cvcm of a l‘urlough in - :

aocordance with established DoD guidance. In some instances, organizations will haye

mulz:ple tmp!oyees perfﬂnmng essentially identical functions but only & portion ¢ ofthem - - L

will be necessary for continvation of essentfal ¢ o;:eranons during 2 ﬁ:rlough n those

‘insianecs, ¢mployees will be ¢x¢epted based on s¢niority. Seniority sill be de;cmlined

- using the gmplo;cc s Reduction-In-Force Service Computation Dates (RIF SCD). The

- continuation of the cxcmptcd activities may require & unique skill-set not possessed by
the serior i:mployem Insuch mcldcnts, lhc mponsible supcmso;fmamscr shall idcnuf}'

the most sénior indnfidua} possessing ihe requisite unigue skill:sft necessary to perform
the exempt aciivity immediaiely upon suspcnsmn of opsrations, The sumnmwrfmmgger .

“will dociiment the basis for that detenmination in a mémorandum for the record. N
-Empioyees will be pmwded writien notice of the furlough, Wheaever practicable, writien .

notice will b¢ given in advance. However, failure 1o prondc advance notice will not
enlitle employeds to be képt iri a pay stats for the notice period afir the furlough dae. .
Thf Ageney \\1]1 pmvxdea copy of an SF-8 in conjuncuoh with thc wn:len noncc of lhe o
furlough. T '
The supenisor will auem pt 1o contact an employee who Is away' fmm the \\prl-.snc, uslng
sontadt znfonnanon that is on fife. Thisincludes employees on'approved leave and those
who may be TDY. Fo; thoss employess wha ate on leave, such leave will be canceled.
The Parties recognize that the numbe of furlough days msy not be known in sdvance and
that the Agericy may not bs able (0 notify bargaining unit cmplo oyees of thé duration of
the furlough, Employees will be notified of when to retum to.work vis public media.
Additionally, the supeevisor will make every reasonable effort to contact employess
personally (mcludcs leaying a message on a personal \oicc mml s,mem), usmg comact
information on file, via telephong or email.

As soonas pracucablc aid efter approval by the appropriate auihorities, the Agcnc; will
finish the respective Joca) union {with a copy to the Council President) a copy of the list

of “éxcepled” bargaining unit positions and the bargammg tinit cmployecs who have been . .

designated {o be retined in those "excepzed“ positions in accondance with paragraph 1.
The list will be used for official represeniation'purposes only,

Time frames for grievancés end ADR will be extendéd for the length of the furlough.
All provisions of the Master Labor Agreement will be apphuable under the furlough

cxcept those that anc in conﬂm mth law elated to furlou,gh acuon.s




9. Those employees who are not furloughed and who are on an approved telework
agreement may continys to telework unless the supervisor/manager determines that the
employee's presence at the worksite is necessary due to the emergency furlough
situation.

10, Employees arg entitled 10 benefits outlined in guidance issued by the Office of Pcrsenng!

Mmgeme-ut related 10 emergency furloughs. This guidance can be found at

#urlough/fur
1. The pames ,agree to abide by applicable laws, rules, and rcsulanons regarding mﬁgcnc}

furloughs. If Congress and the President ¢naci leais!auon reganling r retroactive
compsnsation for furloughed cmph) ces, the partics agree to ¢ngage in

dlscussiqnsfntgouaucms (if appropriai¢) regnn:lmg the implcmm:auon of such teglslmton

to bargaining unit employees, as applncablc, N
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