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UPDATED GUIDANCE  

 
FILING ADMINSTRATIVE CLAIMS UNDER BUTTERBAUGH v. DEPARTMENT OF JUSTICE 

 
Administrative claims under Butterbaugh seek the restoration of annual leave due to an 
improper charging of Military Leave while a civilian DoD employee. Originally, the 6-year 
statute of limitations under the Barring Act had been applied to these claims, however as a 
result of recent Merit Systems Protection Board decision; DoD has determined that claims or 
amended claims for DoD employees or former DoD employees may be considered back to 
October 1, 1980.   Employees intending to file a claim (or an amended claim if they have 
already filed one under the previous guidelines) are hereby advised that: 
 

1) The burden of proving that Military Leave was improperly charged is entirely the 
employee’s.  He or she must provide supporting evidence that they were actually charged 
Military Leave for non-workdays and that they had to use some other form of leave to 
cover the period of military duty. 
 
2) The National Archives and Records Administration rules indicate that employee time 
and attendance and leave records will be retained for 6 years; however DFAS’ has an 
electronic data repository of employee payroll records dating back to 1996.   
 
3) If you need assistance in obtaining what records may be available please contact your 
timekeeper who will work with their Payroll Center of Excellence staff.   
 
4) Claims are filed directly to DFAS Indianapolis.  If you would like to file a claim you may 
contact your servicing DLA HR Center using the link below. 

 
 
 
 
 

For additional information, please contact your servicing DLA Human Resources Center, 
http://www.hr.dla.mil/cntctus.htm.  The Personnel Employee Bulletin will be published on 

the first and third Wednesday of each month. 

http://www.hr.dla.mil/cntctus.htm
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