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ARE YOU ELIGIBLE FOR CONSIDERATION? 
 
When applying for DLA positions, you must first determine if you are eligible to apply.  To do 
this, review the AREA OF CONSIDERATION for each vacancy announcement.  Below are 
explanations of the areas you will commonly see: 
 
Current Appointable Federal Employees  
- These are government-wide Federal civilian service employees who have status as 
competitive applicants.  If selected, the candidate will receive a promotion, reassignment, 
change-to-lower-grade, transfer or conversion. 
 
Current Appointable  DOD Employees 
- These are Department of Defense civilians service employees who have status as 
competitive applicants.  If selected, the candidate will receive a promotion, reassignment, 
change-to-lower-grade, transfer or conversion. 
 
Current Appointable  DLA Employees 
- These are Defense Logistics Agency civilian service employees who have status as 
competitive applicants.  If selected, the candidate will receive a promotion, reassignment, 
change-to-lower-grade or conversion. 
 
“In the Commuting Area” 
- This restricts the above groups of candidates to individuals who work or reside in the 
commuting area of the position that is announced. 
 
Veterans with a Disability Rating of 30% or More 
- These are honorably discharged veterans who have been designated by the Veteran’s 
Administration as having a service-connected compensable disability of 30% or more.  This 
appointment authority does not involve Veterans Preference because all 30% veterans fall into 
the same Veterans Preference category.   
 
If a 30% veteran is selected for a permanent position, the candidate will receive a temporary 
or term appointment.  He/she is then eligible for consideration for a conversion to career or 
career-conditional status.  If a 30% veteran is selected for a temporary position, the 
candidate will receive a temporary appointment and WILL NOT be eligible for later conversion 
to permanent status.  Candidates must apply for permanent positions in order to be eligible for 
permanent status.   
 



 
 
Veterans Recruitment Authority (VRA) 
- These are honorably discharged veterans who meet the eligibility criteria set forth in Public 
Law 107-288.  Typically, eligible candidates include veterans who: 
    -  have a service-connected disability, or… 
    -  served active duty during a war (only a war declared by Congress, the last of which was 

WW II), or in a campaign/expedition for which a badge has been authorized, or… 
    -  served on active duty and participated in an operation for which an Armed Forces  

Service Medal was awarded, or… 
    -  are recently separated from military service (during the past 3 years). 
This appointment authority does involve Veterans Preference and the selection criteria 
associated with such preference.  If selected, the candidate will receive an excepted 
appointment and participate in a 2-year training program.  He/she is then eligible to be 
converted to a career or career-conditional appointment.  
 
Veterans Employment Opportunities Act of 1998 (VEOA) 
Honorably discharged veterans may apply for VEOA consideration provided they have 
Veterans Preference or, 3 or more years of honorable service.   
 
Person with a Disability 
- These individuals have a permanent disability, (mental retardation, severe physical or 
psychiatric disability).  This appointment authority does not involve Veterans Preference.  If 
selected, the candidate will receive an excepted appointment and may be converted to career 
or career conditional status or remain on an excepted appointment. 
 
You may see a variety of other eligibility categories.  If you have questions regarding your 
eligibility for consideration, feel free to contact your servicing DLA Human Resource specialist 
for clarification. 
 
 
 
 
 
 
 
 
 

For additional information, please contact your servicing DLA Human Resources Center, 
http://www.hr.dla.mil/cntctus.htm.  The Personnel Employee Bulletin will be published on 

the first and third Wednesday of each month. 
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