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The following is some important information for you to consider in managing your TSP account for 2011. 
 
Elective Deferral Limit for 2012 
 
You will be allowed to invest up to $17,000 in your TSP during the 2012 tax year.   
 
The percentage limitations on agency contributions to the TSP accounts of Federal Employees Retirement 
System participants will remain the same.  That is, agency automatic (1%) contributions are equal to one 
percent of the participant’s adjusted basic pay for the pay period, and agency matching contributions may 
be up to four percent of the participant’s adjusted basic pay for the pay period. 
 
TSP Catch-Up Contributions 
 
If you are age 50 or older, or will attain the age of 50 within the 2012 tax year, you are also eligible to 
make an additional $5,500 “catch-up” contribution for 2012.  To be eligible for the “catch-up” 
contribution election, you must be contributing the maximum amount that will result in your reaching the 
Internal Revenue Service elective deferral limit by the end of the 2012 year. 
 
Reminder, each calendar year you must make a new TSP Catch-Up contribution election. 
 
First Effective date for 2012 TSP Elections 
 
December 18, 2011 is the first effective date for the 2012 tax year.  Therefore, if you wish to equally 
space your 2012 contributions throughout the entire tax year, the earliest date to submit your election 
would be December 4, 2011.  NOTE:  If you are utilizing the Employee Benefits Information System 
(EBIS) and wish to make your 2012 election effective on December 18, 2011, you must complete your 
electronic transaction(s) during the prior pay period (December 4, 2011 through December 17, 2011).  If 
you make your election by submitting a TSP-1 or TSP 1-C form, your election must be received and/or 
post marked by December 17, 2011. Please annotate on the TSP-1 or TSP 1-C, “2012 Election.” 
 
HOW TO ENROLL IN TSP OR MAKE A CHANGE 
 
All TSP enrollment changes may be submitted to your servicing DLA Human Resources Benefits Office 
or made in EBIS.    If you are a new user to EBIS, an EBIS overview is available via the DLA HR website 
that provides a basic walkthrough for making a TSP election.   
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You may also make your election by submitting a TSP-1 or TSP 1-C, to your DLA Human Resources 
Services Benefits Office.  
 
INVESTMENT ELECTIONS/ALLOCATION 
 
To find out more about the funds and how to make your investment allocations click the TSP Website or 
call the TSP Thrift Line at 1 877-968-3778. 
 

HOW TO DETERMINE TSP BI-WEEKLY AMOUNT TO CONTRIBUTE  
FOR CALENDAR YEAR 2012 

 

 
The maximum amount you can contribute in calendar year 2012 is $17,000.    You can contribute any amount as 
long as it doesn't exceed $17,000 per year. The chart below illustrates how to determine the amount to elect each 
pay period to contribute the $17,000 maximum.  Once the limit has been reached, the withholdings will stop. If you 
later discover your contribution amount will result in contributing less than the maximum allowable amount by the 
end of the calendar year, you can always increase your contribution amount in order to reach the ceiling for the 26 
pay periods.  
 
TSP Bi-Weekly Contributions Table, CY2012 
 
 
 

HOW TO DETERMINE TSP CATCH-UP BI-WEEKLY AMOUNT TO 
CONTRIBUTE  

FOR CALENDAR YEAR 2012 

 

 
The maximum amount you can contribute in calendar year 2012 is $5,500.  You are not required to contribute the 
maximum amount if you want to participate in catch-up contributions.  You can contribute any amount as long as it 
doesn't exceed $5,500 per year. The chart below illustrates how to determine the amount to elect each pay period to 
contribute the $5,500 maximum.  Remember that catch-up contribution changes can be made at any time (but the 
annual catch-up limit may not be exceeded).  Once the limit has been reached, the withholdings will stop. If you 
later discover your contribution amount will result in contributing less than the maximum allowable amount by the 
end of the calendar year, you can always increase your contribution amount in order to reach the ceiling for the 26 
pay periods.  
 
TSP Catch-Up Contributions Table, CY2012 
*Please also remember to pay close attention to your first LES of the 2012 year to ensure that all of 
your benefits elections are correct. If your changes are not reflected, please contact your DLA 
Human Resources Services Benefits Office immediately.  

 

For additional information, please contact your servicing DLA Human Resources Services Office 
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