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NOTE:  The information underlined below applies only to rotational assignments under the Enterprise Rotation Program.  Please insert the appropriate information if this sample is used as part of an Organization Rotation Program.

- - -


DLA Human Resources Services, DLA Training is soliciting participant nominations for the Enterprise Rotation Program.  The Enterprise Rotation Program provides employees with the opportunity to further develop functional, cross-functional, and/or leadership skills through experiential rotational assignments internal to DLA.  This program supports DLA’s Workforce Development strategic focus area and Talent Management initiative.  The purpose of the program is to help ensure workforce capabilities match present and future mission requirements and provide more opportunities for employee growth.


DLA civilian employees in grades GS-11 through GS/GM-15 are eligible to apply for an assignment under the Enterprise Rotation Program.  Assignments range in length from 3 to 12 months and will begin on a date mutually agreed upon by management and the participant.  Individuals selected for a rotational assignment remain employees of their parent organization and will return to their parent organization upon completion of the program.  


Selections for participation in a rotational assignment are made by the host organization – the organization hosting the rotational assignment.  Rotational assignments, assignment descriptions, nomination documents, and other pertinent information are available online at http://www.hr.dla.mil/resources/workforce/rotation/.  


Eligible DLA employees who wish to be nominated for a rotational assignment must submit a nomination package through the appropriate chain of command to the host organization point of contact by the deadline date.


Point of contact for the Enterprise Rotation Program is _______________________.

January 30, 2012 v1

