Overview Of Awards in Alphabetical Order

Arthur S. Flemming Awards

Sponsored by George Washington University and Government Executive Magazine, in conjunction with the Arthur S. Flemming Awards Commission.

Due:  February 16 each year, subject to change

Local OPI – CSO-C-DCA – extension 2-2224

Purpose:  Encourages high standards of performance, while enhancing appreciation of our form of government and the opportunities and responsibilities that it presents; and to attract outstanding persons to the Federal Government.

Eligibility – Only Recognizes career Federal employee of the Executive Branch as of December 31, 2003 of the United States Government or member of the uniformed services who has no more than fifteen years of government service.  Must perform outstanding/meritorious work for the Federal Government on either a sustained basis or through a single exceptional accomplishment during the past two years.

1.  Scientific or technical fields (“Scientific”) Scientific nominees should have demonstrated exceptional ability and performance in their field either by carrying out research, by applying technical skills, or by active participation in projects under their supervision.
2.  Administrative or executive fields (“Administrative”).   Administrative nominees should have demonstrated exceptional ability in administration, i.e. personnel, finance, labor or law.

3.  Information and technology fields (“Applied Science”).  Applied Science nominees should have demonstrated exceptional ability and performance in dealing with systems integration, program development, and information technology.

Recognition Received:  Each award winner receives a suitably engraved plaque. Awards will be presented at the Arthur S. Flemming Awards Program in Washington, D.C., time and location to be announced.

Carter G. Woodson Award

Local OPI – DSCC-DK, ext. 2-0730

Due:  January 21 each year, subject to change

Purpose:  The award is named in honor of the founding father of Black History Month and recognizes positive role models in the black community for their significant contributions made to the African-American community, including professional, church, family, community service, etc.

Unlimited nominations

Recognition Received:  Plaque, presented by DSCC Commander; news article in Columbus Federal Voice, subject to change.
COMMANDER-IN-CHIEF’S INSTALLATION EXCELLENCE AWARD

Local OPI:  DSCC-DEB, ext. 2-2328

Due:  February 3 annually, subject to change

Purpose:  To recognize the efforts of people who actually operate and maintain installations and have done their best with their resources to support the mission.  The award does not just recognize excellent installation services but, rather, excellence in every facet of operation at an installation.  The focus of nominations should be on how the organization’s work and support structure enable employees to contribute to achieving the organizations performance objectives.

Activities should focus their nomination assessment on how the organization’s work and support

structure that enables all employees to contribute to achieving the organization’s performance

objectives, including such things as employee wellness programs, workforce effectiveness

activities, and the use of innovative management techniques to accomplish the mission, including

efforts to maintain and/or improve the environment in which the activity is located.

Recognition Received:  Large trophy with the Presidential Seal from the Secretary of Defense;

Commander-in-Chief’s flag for excellence and a congratulatory letter signed by the President of

the United States.   Individual special achievement will be recognized by means of a certificate

signed by the Secretary of Defense.

DoD Comptroller Financial Management Award

Local OPI – CSO-C-DCA – extension 2-2224

AWARD CRITERIA AND PROCEDURES

The procedures and criteria for the DoD Financial Management Award are as follows:

060501 Award Criteria.

A. Nominations for DoD Financial Management Awards shall be based on the individual’s achievements during the immediately preceding fiscal year and evaluated on the nominee’s:

1. Success in meeting assigned

financial management goals.

2. Implementation of initiatives

resulting in a superior improvement in the

quality of financial management.

3. Other outstanding services or

significant contributions to the DoD Financial

Management Program.

Nomination Format.

A. The narrative should be on standard letter size (8-1/2x11) paper with one inch margins. The heading of the narrative should be:

NOMINATION OF (Insert Nominee Name), For the Fiscal Year (Insert Fiscal Year) Financial Management Award, For (Insert Award Category)

The initial paragraph should state the name of the financial management system or initiative to which the contribution was made. The succeeding paragraphs of the narrative should contain a description of the achievement and its value to the Department of Defense. The last paragraph of the narrative should contain a proposed citation. The nominating official should sign at the bottom.

B. Included with the nomination, on a separate page, should be the following:

1. Name, rank or grade, duty title, office mailing address, and telephone number of the nominee.

2. Name and members of group if a group is nominated for the award.

3. Name of the activity to which the nominee is assigned.

4. Name and telephone number of the official to be contacted for further information.

5. Name, rank or grade, duty title, office mailing address, and telephone number of the nomination official. The nominating official shall sign and date the nomination.

Submission of Nominations.

Heads of DoD Components shall submit nominations to the Deputy Comptroller Management Systems), Office of the Comptroller of the Department of Defense, Room 3E825, the Pentagon, Washington, DC 20301--1100, so as to be received by the last workday in March of each year.

David Packard Excellence in Acquisition Award

Local OPR:  CSO-C-DCA, ext. 2-2224

Due:  November 13 each year in J-14, subject to change.

Purpose:  To recognize civilian and/or military organizations groups or teams who have demonstrated superior accomplishments significantly contributing to best defense acquisition practices.

Nominations permitted:  The same organization and/or addressee shall submit no more than one nomination in each category, but nominations may be submitted in more than one category.

Categories:
Accomplishing specific goals associated with acquisition reform initiatives

Reduction of life cycle costs
Best value for the government

Integrating defense with the commercial base and practices:

Accomplishing specific goals associated with acquisition reform

initiatives

Promoting continuous improvement of the acquisition process
integrating defense with the commercial base and practices

Others as identified by a DoD component acquisition executive

Director's PILLAR Award
OPI – CSO-C-DCA – extension 2-2224

Due:  June 30 each year
Purpose:  Recognize best performance management practices in Federal agencies that contribute to achieving the results Americans care about. The name of the award stands for Performance, Incentives, and Leadership Linked to Achieve Results.  A nominated practice does not have to be a comprehensive appraisal or award program. It can be any aspect of performance management that has been successful, such as a feedback process, a specific award program, or a measurement practice.

Due:  Nominations are due by the close of business on June 30 each year.  .

Recognition Granted:  Appropriate recognition and award ceremony – date to be announced.

For additional information, OPM can be contacted at 202-606-2720.

DLA AUDIT EXCELLENCE AWARD

OPI:  CSO-C-DCA, ext. 2-2224

Due:   June 15, 2003, subject to change

PURPOSE:
To encourage excellence within the Internal Review offices throughout DLA and to recognize annually, the DLA Internal Review audit team or individual who has made the most significant internal audit(s) or study contribution(s) to the furtherance of the mission and performance of the Agency.

Nominees should be DLA Internal Review staffs (auditors and non-auditors) who are recognized for an outstanding audit(s) or study contribution(s), during the previous 12 calendar months that significantly furthered the mission and performance of the field activity and/or DLA.

Recognition Received:  One winner and one runner-up are recognized.  The award consists of an engraved plaque for the parent organization and an individual plaques for each team member, which is normally presented at the duty station of the recipient.  The runner-up award consists of plaques presented to each team member.  Winners and runners up receive appropriate publicity in the Columbus Federal Voice.
There is no mandated format for the nominations.

DLA Hall of Fame
OPI – CSO-C-DCA, 2-2224

Purpose:  To recognize inductees for their significant and enduring contributions to DLA.

Eligibility – All former DLA military and civilian personnel regardless of rank/grade.  Must be separated from DLA for a minimum of one year and have no reasonable prospects for future employment or assignment with DLA.

Currently there is no limit on number of nominations accepted from an activity from any current or retired DLA employee.

Although not mandated, nominations are normally sponsored by the Corporate Board and/or field activity knowledgeable of contributions.

Recognition Received – Induction into DLA Hall of Fame and other appropriate recognition to be announced

DoD Packaging Awards

OPI –  DSCC-VS, x2-3965

No limit on nominations accepted

Nominations are based on a single event must be completed in the year of the nomination and are based on one of the following:  (1) An initiated/recommended policy, procedure, or operational change resulting in documented reduction in man-hours, costs, or simplified and/or reduced administrative duties; (2) Suggestion awards, accepted value engineering change proposals, validated cost reductions, or cost avoidance actions.
Categories:

Packaging Excellence Award - GS/GM employee or military equivalent (individual or group) working as packaging specialist, technologist, engineer, chemist, instructor, or similar position within packaging community or directly related field.

Packaging Achievement Award  - WG/WL/WS employee or military equivalent (individual or group) working in packaging field.

Recognition Received  - Certificate of Achievement, plaque, and a one-year membership in the National Institute of Packaging, Handling, and Logistics Engineers (NIPHLE).

DoD Value Engineering Achievement Award

OPI – DSCC- VE

POC –  Bryan McNicholl  X 2-7580

Purpose:  To recognize those individuals and organizations that made significant contributions to the DoD within the last fiscal year through identification of VE related changes resulting in cost savings or cost avoidance, quality improvements, and/or efficiencies.

Up to three nominees permitted for each of the seven categories

Criteria – Net savings; savings as percent of affected budget; product, process, or service improvement; VE program growth; leadership; innovation; scope of potential applicability; uniqueness of idea; cross-functional and/or inter-agency teaming; integration with other improvement initial/activities; and new VE activity

Categories – (1) DoD Program Management; (2) DoD individual/team (military and/or civilian; (3) VE professional; (4) procurement/contract administration; (5) field command; (6) installation; and (7) DoD contractor

Recognition Received- Awards presented by Deputy Secretary of Defense or other flag rank representative of OSD.  Winners receive letter and plaque and winning field commands, installations, and contractors receive a VE pennant.

Federal Executive Association of Columbus and Central

                               Ohio Employee of the Year Award 

NOMINATION GUIDELINES

All FEA member agencies are eligible to submit nominations under the  FEA Employee of the Year Awards Program. Awards in the following categories will be presented to both a small FEA member agency (under 100 employees) and to a large FEA member agency (101 employees and above). The Awards Selection committee will consist of 3 to 5 non-federal community leaders.

AWARD CATEGORIES:

1.  Excellence in Customer Service (individual from a small agency, individual from a large agency and team from a large agency)

2. Outstanding Productivity or Process Improvement Award (individual from a small agency, individual from a large agency and team from a large agency)

3. Outstanding Quality Improvement Award (individual from a small agency, individual from a large agency and team from a large agency)

4. Outstanding Equal Employment Opportunity Award (individual from a small agency and individual from a large agency)

5. Community Service Honor Award (individual from a small agency, individual from a large agency and small or large agency)

6.  People with Disabilities Award

Guidelines for submitting nominations to the FEA are as follows:

All nominations must be approved and signed by the federal agency head (Commander, Director, Regional Director, Administrator, etc.). If a nominee is the highest-ranking federal employee in this area, the nominator must obtain endorsement from that individuals higher headquarters. The FEA Board of Directors will endorse nominations for the Distinguished State/Local Government award.

All nominees must have worked in the Columbus metropolitan area during the year prior to the nomination due date and be employed by the federal government.

FEA member agencies can submit only one nomination per category to the FEA. If more than one nomination is submitted within a federal agency, it is suggested that an in-house panel be conducted to select their best nominee for submission to the FEA.

Restate each criteria factor used and provide a narrative statement below each factor on how the nominee(s) meets the factor.

Cut off would be 100 employees between large agencies.













Enc. 1

Please submit one 5” x 7” head and shoulder shot with a gray background or w/US Flag. For group photos please use Landscape Format and identify the people in the photo by name left to right.

Please provide a five line narrative citation at the end of the nomination form. The paragraph should describe the contribution or outstanding achievement the person/team made to be nominated.

Please submit ten (10) copies of each nomination package.

EUGENE G. FUBINI AWARD FOR OUTSTANDING CONTRIBUTIONS TO THE DoD In An Advisory Capacity
OPI – CSO-C-DCA – extension 2-2224

Due Date: to Chairman DSB - April 1 annually
Purpose:  The award is established to recognize on an annual basis, an individual from the private sector who has made highly significant contributions to the Department of Defense in an advisory capacity over a sustained period of time through exemplary advice and counsel on issues of major importance to the DoD and the Secretary of Defense.
Recognition received:  An appropriately engraved medal and certificate normally presented by the Secretary of Defense in a fall meeting of the Defense Science Board.

GEICO PUBLIC SERVICE AWARD

OPI:   CSO-C-DCA, ext. 2-2224

No limit on number of nominations

Due:  December 31 each Year

Purpose:

To recognize all career civil service employees who deserve special acclaim for making tremendous differences in the quality and efficiency of services and the success of many scientific, medical and technical programs.  It is also recognized that upon retirement many federal employees continue to be involved in worthwhile activities in the
One award will be made to each of the four active federal employees for outstanding achievements in one of the following areas:

Substance Abuse Prevention and Treatment Award

Fire Prevention and Safety Award

Physical Rehabilitation Award

Traffic Safety and Accident Prevention Award
In addition, one retired federal employee will be honored for contributions made since retirement in one of the above four fields.

Recognition Received:

A $2,500 cash award with an all expense paid trip to Washington DC for the winner and spouse, and a commemorative plaque will be presented to four active federal employees for their special achievements and contribution to the public good.

Nominees will be judged principally on the impact of their work related, or non-work related, contributions and the extent to which they have served as an inspiration to others and brought credit to the federal service.
Government Technology Leadership Awards - Sponsored by Government Executive Magazine
OPI:  CSO-C-DCA, ext. 2-2224

Purpose:  To recognize information/communications technology projects, large and small, that have directly aided in the missions of their organizations by boosting efficiency and effectiveness, lowering costs, and/or improving service to the public through original uses of technology.

Due:  June of each year

Up to two winners will be recognized in each of the seven below categories:

One or two winning programs will be chosen in each of the following seven categories. Nominees may designate up to two categories in which they would like to be considered.

Category 1: Contributing to advances in the war on terrorism or homeland security.   Category 2: Improving service to broad populations of citizens and enterprises by facilitating their transactions with government agencies.                                                Category 3: Breaking down barriers between offices, agencies and departments, or between federal, state and local governments.                                                                          Category 4: Demonstrating leadership in addressing privacy and security concerns. Category 5: Providing individuals and enterprises with access to useful government information.                                                                                                                                             Category 6: Increasing public participation in American governance, as in electoral or regulatory processes.                                                                                                        Category 7: Contributing to the advancement of scientific knowledge and its applications.

Recognition Granted:  Each Government Technology Leadership Award winner receives a "Gracie” award.

Email:  bhusser@govexec.com
Homepage:   http://www.govexec.com/tech/award
Innovations in American Government Award - Sponsored by the Ford Foundation and Harvard University

OPI:  CSO-C-DCA, ext. 2-2224

Due:   varies

No limit to nominations
Purpose:  To highlight models of innovative Government in order to encourage replication; to recognize public managers who are the backbone of these exemplary programs; and to provide compelling and credible portraits of the many ways in which Government contributes to public problem solving and the quality of life.

Recognition Granted:  National press attention; serve as model programs worthy of replication; receive monetary grants from Institute of Government Innovation.

Contact:  JFK School of Government, Harvard University, 800-722-0074
OPM Director's Award for Outstanding Alternative Dispute Resolution Programs

OPI:   CSO-C-DCA, ext. 2-2224

The OPM Director's Award for Outstanding ADR Programs is intended to recognize those Federal organizations that are providing innovative and effective ADR programs and to encourage the establishment and improvement of highly effective ADR programs throughout the Government, while publicizing exemplary ADR programs so they may serve as models for other Federal agencies.

Due:  May of each year

Recognition received:  Trophy or other appropriate recognition

Contact:  Mary Giallorenzi or Gary Wahlert of the Employee Relations Division at OPM by telephone at (202) 606-2920 
Email:  mailto: mmgiallo@opm.gov or gdwahler@opm.gov
Homepage:  http://www.opm.gov/er/Diraward.htm
OPM Guardian Award

OPI – CSO-C-DCA – extension 2-2224
Purpose:  Created to recognize agencies, components, or programs that lead the way in finding cost-effective and innovative solutions to today's personnel security challenges. Achievements that may warrant this recognition include, but are not limited to:

· Reengineering of personnel security systems to streamline processing;

· Innovative automation initiatives that enhance personnel security practices;

· Demonstrated excellence in maintaining an exemplary personnel security program; and

· Outstanding contributions in the development of personnel security policy.

Due:  July 19, but nomination deadline can vary

Recognition Granted: to be announced

President's Quality Award (PQA) Program

Local OPI:  To be determined locally

Due:  August each year – subject to change

Purpose:  To promote and recognize organizational accomplishments that further the Administration's objectives as noted in the President's Management Agenda. The award recognizes performance as well as results in:

· Strategic Management of Human Capital

· Competitive Sourcing

· Improved Financial Performance

· Expanded Electronic Government

· Budget and Performance Integration

Recognition Granted:  Appropriate recognition to be announced.
Public Service Excellence Award

Sponsored by The Public Employees Roundtable, U.S. Office of Personnel Management, Federal Executive Boards, and various local organizations.

OPI – CSO-C-DCA – extension 2-2224

Due:  January of each year

Purpose:   The Awards demonstrate the importance of teamwork in public service by recognizing groups rather than individuals and are intended to reinforce pride in public service, while calling public attention to the broad range of services public employees provide, while proving a uniform, nationwide means of recognizing quality governmental services at all levels.

All awards honor programs demonstrating significant improvement in productivity or services; increased quality of life for Americans; or more cost-effective government programs or services. They should recognize achievements like:  innovation and excellence in government; improved productivity or service, or improved quality of life for the public or increased cost effectiveness.

Unlimited nominations, accepted from Federal, State, and local government participants.

· The Intergovernmental Award recognizes the growing number of partnerships between units or levels of government.

· The International award honors government programs, which have an expressed mandate for international activity.

· The community service award honors volunteer and community service efforts that benefit the community.

Recognition granted:  All winners receive appropriate recognition and are honored during Public Service Recognition Week in May annually.  National winners are typically honored at the Breakfast of Champions the first week of May in Washington, DC.

Secretary of Defense Community Drug Awareness Award
OPI:  CSO-C-DCA, ext. 2-2224

Due date – early April each year, subject to change

Purpose:  The award was designed to promote community drug awareness efforts in each of the military Services, Defense Agencies, and the National Guard Bureau in the most recent fiscal year.  The award recognizes:

a.   Programs, conducted wholly or in part with DoD assets, aimed at our military personnel and their dependents, and civilian employees of the Department of Defense.
b.  Programs, supported by strictly voluntary efforts of DoD personnel targeted to appropriate populations with or without contributions by other non-DoD sources;
c.   Programs conducted by the National Guard of the various states under the terms of the Governors’ State Plans (Section 112 programs).
Recognition granted:  Programs selected for award shall receive a certificate signed by the Secretary of Defense citing the name and achievement of the winning programs.  Presentation is made annually at the Pentagon in October as part of Red Ribbon Week.

SECRETARY OF DEFENSE ENVIRONMENTAL AWARDS FY 2004 GUIDELINES
ABOUT THE AWARDS
Each year the Secretary of Defense honors installations, teams, and individuals for outstanding work in DoD environmental programs. On February 10, 2000, the Environment, Safety and Occupational Health Policy Board (ESOHPB) approved 17 environmental security awards within six categories, including:

· Natural Resources Conservation 

· Cultural Resources Management 

· Environmental Quality 

· Pollution Prevention 

· Environmental Excellence in Weapon System Acquisition 

· Environmental Restoration 

The ESOHPB further: (a) established a two-year cycle for all awards with large/small and non-industrial/industrial categories, (b) changed the weapon system acquisition award from pollution prevention to environmental excellence, (c) combined recycling with pollution prevention, and (d) added an environmental quality overseas installation category.

Beginning with the FY 2000 awards program, the two-year schedule is as follows:

	Even Fiscal Years (e.g. 2002)
	Odd Fiscal Years (e.g. 2003)

	Installation  
	Installation 

	· Natural Resources Conservation, Large 
	· Natural Resources Conservation, Small  

	· Cultural Resources Management 
	· Cultural Resources Management 

	· Environmental Quality, Industrial 
	· Environmental Quality, Non-Industrial 

	· Environmental Quality, Overseas 
	· Pollution Prevention, Industrial 

	· Pollution Prevention, Non-Industrial 
	· Environmental Restoration 

	· Environmental Restoration  
	


	Even Fiscal Years (e.g. 2002)
	Odd Fiscal Years (e.g. 2003)

	Team/Individual  
	Team/Individual  

	· Cultural Resources Management 
	· Natural Resources Conservation  

	· Pollution Prevention  
	· Environmental Quality 

	-
	· Environmental Restoration 

	-
	Team

	
	· Environmental Excellence in Weapon System Acquisition 


                Secretary of Defense Productivity Excellence Award

OPI – CSO-C-DCA, ext. 2-2224

Purpose:  To recognize Individuals (military members and civilian employees of the DoD) as well as teams or small work groups who make substantial improvements in the quality and productivity of Defense operations through suggestions, special acts, or other management improvement initiatives.

To be considered for the award, individuals must have previously been recognized by the Component for the idea with either a honorary or monetary award.  (Adopted suggestions are a good source for nominations.)  Nominations must have demonstrated savings of at least $1 million in savings over a 12-month period.  Estimated or projected savings are not eligible.  Savings must have been verified and may be subject to additional audit.
Recognition Received:  The Secretary of Defense presents Certificates of Achievement to the winners in an annual Pentagon ceremony.
White House Closing the Circle Awards

OPI:  DSCC-W – Quality of Life Office, extension 2-3187

Due:  Nominations must be postmarked by January 31 each year.

Purpose:  Recognizes Federal employees and the facility for contributions of significant impact on the environment in the categories defined below.

Waste/Pollution Prevention:
This category recognizes source reduction practices related to the generation of solid non-hazardous wastes or hazardous wastes or pollution, etc.                                                                       Recycling:
This category recognizes outstanding recycling activities, including outreach, collection, separation, and processing by which products or other materials are recovered from the waste stream for re-use.                                                                                                                            Affirmative Procurement:
This category recognizes the most effective and innovative programs implemented for the purchase and use of products containing recovered materials.  This award focuses on, but is not limited to those products designated in the Environmental Protection Agency Comprehensive Procurement Guidelines (CPG).                                                                                          Environmental Prefer Ability:
This category recognizes the best examples of acquiring, using, or validating products or services that have a reduced impact on human health and the environment when compared with competing products or services that serve the same purpose; an outstanding improvement to a process that resulted in significant monetary savings and benefit to the environment; product testing that led to the approval and use of environmentally preferable or sound products and services.                                                                                                                                              Model Facility: 
This award recognizes achievements by an individual or team/group for outstanding contribution to waste prevention, recycling, affirmative procurement, and sustainable design through its leadership, investment in resources, operational practices, and change in culture. Notwithstanding the name "model facility," an individual who virtually single-handedly designed and executed the program submitted can be nominated in this category.  Environmental Management Systems:
This category recognizes the most effective and innovative programs to implement environmental management systems at federal facilities in accordance with E.O. 13148. Implementation of facility level environmental management systems shall include measurable environmental goals, objectives, and targets that are reviewed and updated as appropriate. The systems should also include a compliance component.                                                           Sowing the Seeds for Change:                   
This category should be considered when an individual or team/group leads an activity, or conducts an infrastructure or policy change that advances the objectives of the E.O., but does not have a direct impact on the waste being reduced, recycling effort developed or affirmative procurement practice implemented.                                                                                               Education and Outreach
This category recognizes those individuals or teams/groups who have implemented outreach programs/projects or educational efforts designed to promote the goals and objectives of E.O. 13101 or E.O. 13148. The award also recognizes training of non-environmental program personnel in E.O. 13101 or E.O. 13148 goals and objectives.

Recognition received – plaque and appropriate congratulatory letter

Roger W. Jones Award for Executive Leadership

OPI

Sponsored by the American University to honor Federal career executives who have exhibited superior leadership in organizational achievements as well as in the development of managers and executives for effective continuity in Government.

Due:  December of each year
Contact:  Liz Kirby, 202-885-3457
Homepage:  Not available.
Public Service Excellence Award

OPI – CSO-C-DCA

POC – Carlos Marquez – 2-0252
Jointly sponsored by the Public Employees Roundtable, U.S. Office of Personnel Management, Federal Executive Boards, Federal Executive Associations, International City/County Management Association, National Governors' Association, National Association of Counties, National League of Cities, and the U.S. Conference of Mayors and the President's Council on Management Improvement

Provides a uniform, nationwide means of recognizing quality service at all levels of Government, pay tribute to programs that embody the highest standard in Government and to encourage innovation and excellence in Government; reinforce pride in public service and help to call public attention to the broad range of services provided by public employees.

Due:  January of each year
Contact:  Grace Williams, 202-927-4926
Homepage:   http://www.theroundtable.org./psea.html
########################################################################

Appendix A – Continuous Awards
DSCC Associate of the Month
OPR – DSCC-DE, x 2-2928

Eligibility – All DSCC personnel except those above GS-15 and contractors.

Criteria – (1) Display innovation and creativity; (2) Successful project completion; (3) Consistent or significant improvement in performance (4) Commitment to team effort within and between groups (5); Humanitarian service; (6) Demonstrate unusual effort to satisfy requirements of internal or external customers

Nomination process – Director/Office Chiefs and/or staff office may nominate one individual monthly.

DSCC-DE submits overall monthly winner to DLA for DLA Employee of Quarter award competition.  The agency Employee of Quarter winners compete for the agency employee of the year honors.

Recognition received by monthly DSCC winner – Plaque, $750.00 Special Act/ Service Award, one month of parking in Executive (E) parking area, recognition in “Columbus Federal Voice.”

Directorate (monthly finalists) are eligible for a $450.00 On-the-Spot Award.
DLA Employee of the Quarter Award

Civilians, (WG and Gs 1-15 are eligible.

No individual can be selected as Employee of the Quarter more than once in any 12-month period.

Nominations must be received in J-1 by the 15th of January, April, July, and October.

Criteria- any or all of the below criteria may be used as justification.  Other meritorious actions may also be submitted as justification for an employee’s nomination.

a.  Superior performance

b.  Innovative improvement

c.  Humanitarian service

d.  Teamwork with other employees

e.  Responsible for any savings to the government

f.   Performance of an act or service that reflects positively on DLA

Approval – Requires endorsement by Head of Field Activity, the Director’s Staff Group, or management official designated by the Corporate Board as appropriate.  Final selection approved by agency Director.

Recognition received:

Quarterly winners receive a Director’s coin, an On-the-Spot Award and a Certificate of Achievement.

Annual winner:  Selection is made In September of each year from all winning Employee of the Quarter nominations received in the previous 12 months.

One winner is selected who is recognized during the Annual DLA Recognition Award Program.  Winner receives a plaque or award commensurate with that given to the Outstanding DLA Personnel of the Year.

Logistics Operations Peer Award

Purpose:  The J-3 Peer Award Program is a unique program that provides the ultimate recognition for Logistics Operations employees for performance of a job well done. The J-3 Peer Award is a program whereby civilian non-supervisory employees nominate their peers for monthly awards.

The monthly winner is selected, not by a supervisor, but by a peer award committee comprised of members, GS-14 and below, designated from each of the J-3 staff divisions.

Recognition received:  The winner's name is engraved on a plaque, which is placed in the glass showcase on the fourth floor of Pod 2 of the Headquarters Complex.  The winner also receives an on-the-spot-cash award, a personal engraved plaque, a congratulatory letter presented by the J-3 director, and a time-off award.

Criteria:  The nominations usually consist of no more than two paragraphs -- no form numbers to remember--just a brief description of why the nominee should be selected and the nominee's name and office symbol.  The nominations may contain an exceptional task performed by the nominee in addition to the performance of his/her regular job.
Defense of Freedom Medal

See http://www.defenselink.mil/news/sep2001/b09272001_bt463-01.html

Purpose:  This medal acknowledges civilian employees of DoD and other civilians in service to DoD who are killed or injured in the line of duty.  This medal is considered to be the Civilian equivalent to the military’s Purple Heart.

Eligibility:  Civilian employees of DoD killed or injured in the line of duty.  At the discretion of the Secretary of Defense, the medal may be awarded to non-Defense employees, such as contractors, based on their involvement in DoD activities.

Recognition:  medal consisting of a golden circle framing a bald eagle holding a shield which exemplifies the principles of freedom and the defense of those freedoms upon which our nation is founded.

The reverse of the medal is inscribed with “On Behalf of a Grateful Nation,” with a space for the recipient’s name to be inscribed.  The laurel wreath represents honor and high achievement.  The ribbon is red, white and blue.  The red stripes commemorate valor and sacrifice.  The wide blue stripe represents strength.  The white stripes symbolize liberty as represented in our national flag.  The number of red stripes represents the four terrorist attacks using hijacked airplanes and the single blue stripe represents the terrorist attack on the Pentagon on September 11, 2001.

MY Boss is a Patriot Award

Submissions made on line at: C:\Temp\Temporary%20Internet%20Files\OLK18\ESGR%20Online%20Forms.htm
Purpose:  To recognize your employer or boss for his/her support of National Guard and Reserve service.

Please note: Certificates are printed with your employer's name, so please enter only one name per nomination. Items preceeded with an asterisk (*) are required. All fields are case sensitive.
All members of the National Guard and Reserves may nominate their employers.

Recognition Received:  Employer receives a Department of Defense Certificate of Appreciation and a Patriot lapel pin.

Office of the Secretary of Defense Medal for Valor

*The September 11, 2001 terrorist attacks prompted the creation of this medal, and it was designed for that event and future acts of heroism or sacrifice.
Purpose:  Established to acknowledge civilian employees and private citizens who perform an act of heroism or sacrifice, with voluntary risk of personal safety in the face of danger either on or off the job.

Responsibility and Approval Authority is the Director, Administration and Management - OSD  (See below steps for local and agency review/approval).

Procedures for Local and agency review/approval:

Eligibility:  Any private citizen or federal government career or non-career civilian employee recommended for the medal by an OSD Component Head (as defined in Administrative Instruction No. 29, “Incentive and Honorary Awards Programs”).

Criteria:  The individual must exhibit great courage and voluntary risks to personal safety beyond the call of duty on or off the job to be eligible.   Nominations must be well documented with the required format information listed below in section c.                    .

a.  For DoD employees the act of bravery may be related to his/her government position, may enhance the reputation of the Department, or may serve the public interest.

b.  Private citizens and other Federal employees:  the act of bravery must be connected with a DoD employee or activity.  The DoD in some way benefits from the act, e.g., the private citizen saves one of our employees.

c. Nomination format – General personal Information:  For government employees:

provide name, SSN, title, series and grade, organization and location, and period covered by the award.   For private citizens:  provide name, home address, home and business telephone numbers, location at time of incident, period covered by award.

Specific information regarding act of bravery:

a.  Describe the act in detail to include the date, time. Place and scene of incident, name and any other personal information about the individual(s) rescued, details of the hazard(s) faced by the nominee, and the thorough account of the rescue effort.  Also include if the nominee was assisted by others person and if injury occurred during the rescue.

b. Names and telephone number of witnesses, if any, should be supplied.

Limitations on Awarding Medal:  Not more than one medal will be authorized for more than one act of heroism at the same instant.

Posthumous Awards:  The medal may be awarded posthumously and, when so awarded, may be presented to a representative to be determined by the deceased member’s family.

Recognition Received:

a.  A gold color medal disc charged with a faceted star of five points surmounting a laurel wreath with the word “valor” inscribed above.  The reversal of the medal is inscribed with a small laurel wreath supporting a rectangular nameplate with the words “Awarded to “ above and “for exhibiting bravery” below.

b. Ribbon:  Blue, white and scarlet are the color of the national flag and

represent the United States of America.  The broad scarlet bands denote valor and sacrifice; the white bands signify integrity and idealism.   The blue background refers to the land of the United States, its seas and skies.

c. Certificate signed by the Director, Administration and Management.

Local Review and agency approval:

Step 1 – Nominations must be accomplished by memorandum and supporting justification and must be reviewed by the submitting organization’s Director and by the DSCC Commander, and then forwarded through the appropriate HQ’s Business Office to the DLA Director for approval and submission to OSD for final approval.

Step 2 – Nominations are forwarded to the Assistant Director for Labor and Management Employee Relations, Directorate for Personnel and Security, Washington Headquarters Services, through the respective OSD Component Head who has authority over the agency, for approval.  For example, when the Director, Defense Finance and Accounting Service signs the memorandum it must be approved by the Under Secretary of Defense (Comptroller).

Address for submission of nomination:  Assistant Director, LMER Division, 1777 North Kent Street, Suite 12063, Arlington, Va 22209-2164.  LMER will obtain the approval from the Director, Administration and Management.

Armed Forces Civilian Service Medal  - Medals are awarded when appropriate on a date to be determined.

Recognizes the contributions and accomplishments of civilian workforce of DoD in directly supporting the armed forces, whose members are engaged in designated military operations of a peacekeeping or prolonged humanitarian nature.

Eligibility Criteria

a.  The medal may be awarded to civilian employees of DoD who, after June 1, 1992, on a date to be determined, participate in direct support of a U.S military operation for which military personnel have been awarded the Armed Forces Service Medal (AFSM).  The AFCSM may be awarded only for a military operation approved for award of the AFSM for military personnel.
b.  Employee must be engaged in direct support for 30 consecutive days in the area of eligibility (or for the full period when an operation is of less than 30 days duration) in a military operation awarded the AFSM or for 60 non-consecutive days in an AFSM operation provided this support involves the employee entering the area(s) of eligibility.

c.  “Direct support” is defined as services provided to participating activities of armed forces in a military operation awarded the AFSM only if the employee actually enters the designated area of eligibility.

d.  The area(s) of eligibility are the same as designated for approved AFSM military operations, i.e.,

(1) The foreign territory on which military troops have actually landed or are present and specifically deployed for the operation;

(2) The adjacent water areas in which ships are operating, patrolling, or providing direct support of the operation, and;

(3) The air space above and adjacent to the area in which operations are being conducted.

(4) This award does not preclude granting of other awards when employee’s contribution to the designated operation is so significant or extraordinary as to merit additional recognition.

DLA Exceptional Civilian Service Award

OPR – CSO-C-DCA, Awards Program Manager, ext. 2-2224

Purpose:  Highest-level agency honorary award for civilian employees, which is granted to civilians who have distinguished themselves by exceptional service or contributions of the broadest scope to DLA or DoD as a whole.

Approval:  Granted by the DLA Commander.  Nominations must have pre-approval of the Head of the activity, or for HQ DLA personnel, the approval of the Head of the Business area.

Recognition Received:  Engraved gold and silver medal, a lapel button, and a deluxe award certificate signed by the Director, DLA

Nominators may request appropriate publicity in Columbus Federal Voice by coordinating with DSCC-DE

Criteria, such as but not limited to the following:

a.  Accomplishing assigned duties in a clearly exceptional manner among all persons who have performed like or similar duties in a preeminent manner.

b.  Development or improvement of methods and procedures or inventions, which accomplish extraordinary results in advancing DLA, DoD or Government operations.

c.  Exhibition of great courage and voluntary risk of personal safety in the face of danger, over and beyond the call of duty, related to or in the performance of assigned duties resulting in direct benefit to the Government or its personnel.

d.  Other exemplary performance related to official employment, comparable to that above, deemed by the Director, DLA to warrant the Agency’s highest honorary civilian recognition.

e.  When granted for a heroic act, a token cash award of $500.00 may be given to the recipient if no other cash award has been granted in connection with the act being recognized.   Should the act be related to employee’s own assigned duties, it must, manifest great courage and voluntary risk of personal safety over and beyond the call of duty to be eligible for a cash award.

f.  Nomination must be submitted within 60 days of achievement, or period of service being cited.

*This award is not normally granted in conjunction with retirement.

**When nomination is based on career achievements, it is expected that the nominee would have previously received the DLA Meritorious Civilian Service Award.

DLA Meritorious Civilian Service Award

OPR – CSO-C-DCA, Awards Program Manager, ext. 2-2224
Purpose:  Second highest-level agency honorary award for civilian employees (see below award criteria)

Approval:  Granted by the heads of DLA Field activities, and for Headquarters employees, by the Heads of Business Areas and/or the Director DLA.

Recognition received:  Engraved bronze medal, a lapel button, and a deluxe award certificate signed by approving official.

Nominators may request appropriate publicity in Columbus Federal Voice by coordinating with DSCC-DE
Criteria - may be awarded for services such as the following, which are not broad enough in scope to warrant the DLA Exceptional Civilian Service Award:

a.  Accomplishing assigned duties in an exemplary manner, setting a record of individual achievement and inspiring others to improve the quality and quantity of their work performance.

b.  Exercising unusual initiative in devising new or improved work methods and procedures resulting in substantial savings in manpower, time, space, materials, or other items of expense, or improving safety or health of employees.
c.  Outstanding achievement in improving the morale of workers in an organizational unit with consequent improvement in work performance.

d.  Demonstrating unusual courage or competence in an emergency while performing assigned duties.

e. Other outstanding performance related to official employment, comparable to that above, deemed by the Director DLA, or the head of the PLFA or Business Area to be worthy of recognition.

*This award is not normally granted in conjunction with retirement.

**Normally the DLA Superior Civilian Service Award should receive consideration as a prerequisite to this award, when appropriate.

DLA Superior Civilian Service Award

OPR – CSO-C-DCA, Awards Program Manager, ext. 2-2224
Purpose:  Third highest honorary agency award

Approval – Heads of DLA Field Activities, and for Headquarters employees, by the Heads of the Corporate Board and/or the Director DLA.

Criteria:

a.  Significant contributions through consistent high quality performance.

b.  Special acts or achievements with Field Activity wide impact.

Recognition received:  Engraved bronze medal, a lapel button and a deluxe award certificate

Nominators may request appropriate publicity in Columbus Federal Voice by coordinating with DSCC-DE

*This award is not normally granted in conjunction with retirement.

DLA Director’s Award for Organizational Excellence
Purpose:  To recognize DLA field Activities, HQ DLA Corporate Board, or other organizational groups or teams for achievements of such a high level of excellence that recognition is warranted.

Approval:  DLA Director

Who can submit?  Nominations may be made by the Director based on personal and professional assessment of the organization, group or team; or by the organization itself.

Recognition Received:  Two trophies.  A 15 ½” X 10” hand painted porcelain eagle is awarded in recognition of Field activity accomplishment and a 10 ¾” X 10” eagle is awarded to each winning team or group.

Examples of achievements, which may be considered, are:

a.  Exceptional accomplishment of newly assigned mission or function while significantly improving overall organizational productivity.

b. Implementation of novel procedures and programs that are replicable DLA-wide.

c. Achievement of exceptionally ambitious program or performance goals in a timely manner.

d. Implementation of creative initiatives that significantly improve organizational morale and quality of life.

e. Community recognition for quality community service.

DEFENSE OF FREEDOM MEDAL

Secretary of Defense Donald H. Rumsfeld announced the creation of the Defense of Freedom medal to honor civilian employees of the Department of Defense injured or killed in the line of duty on September 27, 2001. 

The Defense of Freedom medal will be the civilian equivalent of the military's Purple Heart. The first recipients to be honored will be those Defense Department civilians injured or killed recently as a result of the terrorist attack on the Pentagon. 

At the discretion of the Secretary of Defense, the medal may be awarded to non-Defense employees, such as contractors, based on their involvement in Department of Defense activities. 

The medal itself consists of a golden circle framing a bald eagle holding a shield which exemplifies the principles of freedom and the defense of those freedoms upon which our nation is founded. The reverse of the medal is inscribed with "On Behalf of a Grateful Nation" with a space for the recipient's name to be inscribed. The laurel wreath represents honor and high achievement. The ribbon is the red, white and blue. The red stripes commemorate valor and sacrifice. The wide blue stripe represents strength. The white stripes symbolize liberty as represented in our national flag. The number of red stripes represents the four terrorist attacks using hijacked airplanes and the single blue stripe represents the terrorist attack on the Pentagon on Sept. 11, 2001. 

"This medal acknowledges civilian employees of the Department of Defense and other civilians in service to the Department of Defense who are killed or injured while on duty," said Charles S. Abell, assistant secretary of Defense for Force Management Policy. "It reinforces the total force concept that makes our nation so strong." 

